lowa Department of Human Services - Child Support Recovery Unit
REQUEST TO STOP SUPPORT SERVICES

If you do not want the Child Support Recovery Unit to provide support services to you, sign your name and date and
return this request to the address listed. However, if you got public assistance, we are required to try to get the payor
to repay it. So, even if you don’t want our services, we’ll keep trying to collect. And if support is due both you and
the state, we’ll send you some of what we collect. Also, we want you to know that stopping our services does not end

the support obligation. You must get a court order to end it.

I WANT YOU TO STOP MY SUPPORT SERVICES WHEN YOU GET THIS NOTICE.

(Date)
Please separate at perforations & mail to the address listed
Keep the bottom portion for your records

(Your signature)

lowa Department of Human Services

Policy Regarding Discrimination, Harassment, Affirmative Action,
and Equal Employment Opportunity

It is the policy of the lowa Department of Human Services (DHS) to provide equal treatment in
employment and provision of services to applicants, employees, and clients without regard to race,
color, national origin, sex, sexual orientation, gender identity, religion, age, disability, political belief, or
veteran status.

To file a complaint or concern, please contact DHS at:

lowa Department of Human Services, Diversity Program Unit, 1305 E. Walnut Street,
Des Moines, IA 50319-0114; fax 515-281-4243; or e-mail: stopit@dhs.state.ia.us.
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RETURN SERVICE REQUESTED


mailto:stopit@dhs.state.ia.us�

Please retain this panel for your own information.

Date of Notice:
Case Number:
Payor:

If you have questions about this form:

Call your local office.

If you need assistance finding the local office phone number, call the child support
automated information line at 1-888-229-9223 (toll free nationwide).
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