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WELCOME TO “Moving on Up with MEPD”

MEPD (Medicaid for Employed People with Disabilities) allows you to earn money for
work and maintain your savings in the bank, which would normally put you over the
limit to receive Medicaid. This newsletter is sent to all MEPD members.

You get Medicaid for Employed People with Disabilities (MEPD) because

you:
Have a disability.

Are earning money from work.

Are under 65 years old.

Remember, these things you need to tell your local DHS Income Maintenance

Worker:

When you stop working.

When you earn more money.
When you earn less money.

When you move to a new address.

MARK YOUR CALENDARS!

By SueAnn Morrow, Employment First Consultant

The 2" Employment First Summit will be held in
conjunction with the PEC/Transition Conference spon-
sored by the Department of Education. Not only did the
Employment First Committee see this as a great way to
collaborate with the Department and Area Education
Agencies, but also as the best method to advance one of
our four outcomes: Best practices models drive success-
ful post-high-school outcomes for working, learning and
living. Of course it also relates to another identified out-
come about strong partnerships. By forming this
partnership with the Department of Education we are
modeling that good things can happen when people work
together!

We are excited about this opportunity and are using
resources to make it a great conference. We are bringing
in three wonderful speakers. Paul Bates, from Carbon-
dale IL is a retired professor and has years of experience
working with schools regarding transition. He brings a
wealth of knowledge and will be sharing what the litera-
ture indicates is best practice in transitioning from school
to work. Dale Verstegen from TransCen will be present-
ing about facilitating work experience for youth. There is
literature to support that youth who are engaged in planful
work experience during their school years make a more
successful transition. Susan Rinne from Indiana will be
sharing information about the Employment First Initiative.
Not only is she heavily involved in the Indiana movement,

she is also on the National APSE Board of Directors and
serves on the Public Policy Committee.

We have put together great presentations from lowa folks
also. Topics range from using different web sites to en-
hance the transition process, to understanding services
and supports, to looking at curriculum content, to looking
at supported education, to hearing from employers. It
promises to be a great informational gathering. Remem-
ber Mr. Autry? He spoke at our First Summit last year.
He and his wife Sally Peterson will be giving the keynote
on the first day. He did such a wonderful job last year
and I'm sure this year will be no different!

Employment First will have a Café open both days. No,
not the kind that serves tea and crumpets, but rather one
that serves up information, encouragement and support!
Maybe some coffee, who knows?

Our grand finale will be the Closing Summit. Happening
right after the keynote on the last day, our “Steps, Stories
and Sundaes” will highlight the steps we have taken to
date, success stories and generate ideas for your/our
next steps.

There is no registration fee for this conference. But, regis-
tration is required on-line at: http://tinyurl.com/2a750ocm
Wednesday and Thursday, October 27 & 28, 2010

Scheman Conference Center, lowa State University,
Ames, lowa

Comm. 241 (Rev. 9/10)
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AmeriCorps: You Can Make A Difference!

by Sarah Hinzman

AmeriCorps provides a chance
to give back to your country, in
your own community. It is a
service position that means
something. AmeriCorps opportunities are fun and
challenging. It is a chance to meet people in your
community in a professional setting. When you complete
AmeriCorps service, you will be able to document that
you can get things done.

In program vyear 2010-2011, there will be fifteen
AmeriCorps State programs in lowa. Over 600 people
will join AmeriCorps State programs in lowa this
year. Opportunities to serve exist statewide, and together
AmeriCorps members serve all 99 counties. Because of
new federal laws, available AmeriCorps positions will
increase across the country in the coming years.

There are some minimal requirements you need to meet
in order to join AmeriCorps. You need to be age 17 or
older (there is no upper age limit). You need to be a U.S.
citizen, national, or legal permanent resident alien.
Finally, you need to have a high school diploma or
G.E.D., or be able to provide documentation that you are
working toward your high school equivalency.

Individuals of all abilities and backgrounds are strongly
encouraged to apply for AmeriCorps . If you qualify for an
AmeriCorps position and ask for a reasonable accommo-
dation, your program will provide it. Programs also have
their service activities in fully accessible settings.
Selected applicants are placed in programs that will
match and add to their interest, ability and talent.

Positions are available that serve a number of human and
community needs like protecting the environment, tutoring
and mentoring youth, building affordable housing, re-
sponding to disasters, managing volunteers and so much
more. AmeriCorps members serve with places you may
recognize like:

Habitat for Humanity,

lowa State Extension,

Boys and Girls Club,

lowa Workforce Development,

Department of Natural Resources,

Department of Corrections,

...and many more.

AmeriCorps State is flexible in its commitment. Members
can serve full time terms (1700 hours in about one year,
which averages about 40 hours per week). Some
programs also have part time terms if they are

AmeriCorps (pronounced Americor) believes that everyone can serve.
AmeriCorps' goals are to get things done, strengthen communities and en-

courage civic engagement.

available. Half time positions are 900 hours in about one
year, which average to about 20 hours per week. Some
positions have fewer hours and last for only a summer or
semester.

AmeriCorps State members receive some benefits while
in service. They receive on-the-job training related to their
program placement. Most members receive a small living
allowance (approximately $1,000 per month for a full term
of service), student loan forbearance, health coverage
and, for those who qualify, child care assistance. One of
the greatest benefits of AmeriCorps for people on
Supplemental Security Income (or the SSI benefit) is that
your benefit will not go down because you received an
AmeriCorps living allowance. You should still report the
AmeriCorps living allowance as income, but recent
federal laws state that the AmeriCorps living allowance
will not count against the SSI benefit. At this time, that
federal law does not apply to Social Security Disability
Insurance (SSDI). However, the AmeriCorps
monthly living allowance is at a level that would not make
a great impact on the SSDI benefit for most people.

AmeriCorps serves as an opportunity to get more
education. Members that successfully complete their term
of service will receive an education award, good for seven
years. The education award can be used to help pay for
qualified student loans or tuition at colleges, universities
and vocational schools. For completing a full time term
of service, a member would receive an education award
of $5,350. For a half time term or less, the education
award would be about half that amount or less (the lowest
is, a $1,132 education award for a successfully completed
minimum time term of service). Many schools of higher
education, including some in lowa, match the AmeriCorps
education award dollar for dollar. Those who are age 55
or older when they enroll in AmeriCorps may transfer their
education award to a child, grandchild or foster child.

If you're interested in applying for AmeriCorps, now is the
time. Late summer is the biggest recruitment period of
the year. Most AmeriCorps positions will begin on
September 1 or shortly after, some programs have posi-
tions that become available throughout the year. To  ap-
ply, you should visit the web page www.americorps.gov
and follow these steps:

Search for available positions

On the home page, you can search for positions by
U.S. state and interest area. |If you live in lowa,
search the state of lowa. If you live near the lowa
border, please search for opportunities in lowa and

Continued on Page 4
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‘ Disability Mentoring Day (DMD) is a large-scale national program hosted
D by the American Association of People with Disabilities (AAPD), the largest
=t 8 W B national cross-disability membership organization in the United States. DMD
sisAgiLTY vENTORWG DAY, Promotes career development for students and job-seekers with disabilities
Gmerpeecpmentirme ey through hands-on career exploration, on-site job shadowing and ongoing
Io WA mentoring relationships. DMD is commemorated every third Wednesday in
October—October 20 in 2010.

S - . Disability Mentoring Day (DMD) began in 1999 as a White House initiative to
k\\\\\\\\\\\\\\ \“ ““““““m““““m I __ increase the profile of National Disability Employment Awareness Month.
LA . L ~48 What began as a one-day job shadowing activity for 11 students with disabili-
ties in the White House under the Clinton Administration has now grown into

__ . an international program. Today, Disability Mentoring Day supports more than
== 20,000 participants in more that 350 locations nationally, and in 25 foreign
countries. Along with all the growth DMD has experienced, it is no longer just
@l about a day. In many locations, it is now moving toward year-round program-
= ming.

= B -

- After nine years of grass-
roots activity in lowa, Disability Mentoring Day lowa
(DMDlowa) a new nonprofit organization was started in
December 2009 for the purpose of developing, coordinat-
ing and supporting DMD programming for the state of
lowa. DMDlowa will create new opportunities, resources,
and programming in the state. However, its primary role
will be to support communities in building collaborations
designed to bring together employers, state and local gov-
ernment, disability community organizations, and schools
and universities around a common goal: increasing em-
ployment outcomes for
lowans with disabilities.

On October 8, 2010, DMD Des Moines will be offering a DMD Conference and
Career Expo for up to 400 youth ages 14-24 living in Polk County. The confer-
ence will include twenty breakout sessions for youth, parents, and business
professionals.

Are you interested in
1 locating or creating a

local program or
learning more about the many ways businesses can
participate in DMD? If so, DMDlowa would like to hear
from you.

US Army Corps of Engineers--
Saylorville

Learning about Flood Control

For more information, contact: Linda Kelly, DMDlowa
State Coordinator, call (515) 201-5158 or email
dmdiowa@gmail.com.

New website will be available October 1 at http://
www.disabilitymentoriowa.net.
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AmeriCorps—cont. from page 2

OCTOBER IS NATIONAL DISABILITY
EMPLOYMENT AWARENESS MONTH

the nearby state. If you are interested in applying for
an education related position, choose education for
your interest area.

Look at the available position descriptions

The system search for all available positions in the
categories chosen. It will show you position
descriptions with contact information for more infor-
mation.

Apply

If you think you are qualified for any of the available
positions, you can submit an application in the
website. Once you apply, if the program sees that you
have the qualifications for that position, they will
contact you for an interview.

For those age 55 or older interested in volunteer
opportunities with more flexibility in the service commit-
ment, there are other rewarding opportunities. These
include the Retired Senior Volunteer Program (RSVP),
the Foster Grandparent program or the Senior
Companion program. Many opportunities exist across
lowa. You can find out more information and search for
opportunities at www.seniorcorps.gov. Unlike
AmeriCorps, these opportunities do not include an educa-
tion award.

For all ages, volunteering in any way is a great chance
to strengthen your skills and become involved with your
community in a meaningful way. To search for one time
and ongoing volunteer opportunities in lowa, please visit
www.volunteeriowa.org and click on the tab "Want to
Volunteer?" For all inquiries about AmeriCorps State,
Senior Corps or volunteering in lowa, you can call the
lowa Commission on Volunteer Service toll free:
1-800-308-5987.

Thank you for your attention. We hope you will consider
applying!

Empower your future through volunteerism

The U.S. Department of Labor’s Office of Disability Em-
ployment policy has unveiled the official theme for
October's National Disability Employment Awareness
Month : “Talent Has No Boundaries: Workforce Diversity
INCLUDES Worker's With Disabilities.” The theme
serves to inform the public that workers with disabilities
represent a diverse and vibrant talent pool for hire.

Early announcement of the theme helps communities
nationwide plan a series of events, some of which will
continue throughout the year beginning in October, such
as proclamations, public awareness programs and job
fairs that showcase the skills and talents of workers with
disabilities.

The theme epitomizes Secretary of Labor Hilda L. Solis’
commitment to “good jobs for everyone.”

“The solutions and innovations applicable to the
successful employment of workers with disabilities
impact the entire workforce, including aging workers,
injured workers, at-risk youth, women, people of color,
and unemployed and underemployed workers,” said
Kathleen Martinez, assistant secretary of labor for
disability employment policy.

As background, Public law 17G, enacted by the
Congress in 1945, designated the first week in October
each year as “National Employ the Physically Handi-
capped Week.” President Harry S. Truman designated
the President’'s Committee on Employment of People
with Disabilities to carry out the Act. In 1962, the word
‘physically’ was removed from the week’s name to
acknowledge the employment needs of all Americans
with disabilities. Congress expanded the week to a
month in 1988 and changed its name to “National
Disability Awareness Month,” which eventually evolved
to its current name. The Labor Department’s Office of
Disability Employment Policy took over responsibility for
National Disability Employment Awareness Month in
2001.

Members of the public with questions related to the theme
should contact Carol Dunlap at 202-693-7902.

MEPD Advisory Committee
Membership List

Linda Hildebrand

Sherry Becker
Cedar Falls

Mason City

SueAnn Morrow

Raymond Gerke
Mt Pleasant

Woodward

Maureen Schletzbaum

Larry and Lorraine Hoffman :
Indianola

Clear Lake

William R. Houck Sheila Stoeckel

Des Moines Mason City
Dave Lenz I\DlllkeI\XV|_II|ams
Des Moines es Moines

Staff

Tamara Amsbaugh
lowa Medicaid Enterprise
E-mail: tamsbau@dhs.state.ia.us

Sarah Renner
lowa Medicaid Enterprise

E-mail: srenner@dhs.state.ia.us

Jennifer Steenblock
lowa Medicaid Enterprise
E-mail: jsteenb@dhs.state.ia.us

Jill Whitten
Department of Human Services
E-mail: jwhitte@dhs.state.ia.us

People with disabilities, advocates, policy administrators, employers, and medical professionals working together
to enhance opportunities for lowans with disabilities to work and live as they choose.

Newsletter distributed by lowa Department of Human Services on behalf of the MEPD Advisory Committee with funding from CMS/MIG Grant Number 1QACMS030223.
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	On October 8, 2010, DMD Des Moines will be offering a DMD Conference and Career Expo for up to 400 youth ages 14-24 living in Polk County. The conference will include twenty breakout sessions for youth, parents, and business professionals.
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