
1305 E. Walnut Street, Des Moines, IA 50319-0114 

 Kim Reynolds, Governor Adam Gregg, Lt. Governor Kelly Garcia, Director 

May 10, 2021 

Dear Council Member: 

The following amendments to the administrative rules are presented for adoption at the 
May 13, 2021, Council on Human Services meeting.   

R-1.   Amendments to Chapter 204, “Subsidized Guardianship Program,” Iowa 
Administrative Code.  (Changes in the Subsidized Guardianship Program) 
Current rules are amended to lower the age for subsidized guardianship payments from 
14 to 10 years of age. Rules are also amended to provide for the extension of 
guardianship subsidies until the youth reaches age 21 under certain limited 
circumstances. A child who has a diagnosis of intellectual, mental or medical disability 
or who has not graduated from high school will be able to continue the subsidy until age 
21. Under the new amendments there will no longer be an age distinction for younger 
siblings to be eligible for subsidized guardianship payments when those siblings reside 
in the same home as a child who meets eligibility requirements. The amendments will 
also allow Department staff to suspend subsidized guardianship payments under certain 
conditions. The amendments specify when and how such suspensions would occur.

R-2.  Amendments to Chapter 170, “Child Care Services,” Iowa Administrative 
Code.  (Updates Changes in the Fee Schedule)
The amendment implements the updated Child Care Assistance (CCA) fee schedule 
based on the increased federal poverty levels effective July 1, 2021.  The annual 
poverty level update allows families that have received raises or increased earnings 
throughout the previous year to maintain eligibility for CCA without paying increased 
fees.  The fee schedule changes are effective for eligibility determinations made on or 
after July 1, 2021.   In order to meet the July 1, 2021, effective date we are 
implementing these rules Emergency after Notice.

The following amendments to the administrative rules are presented as Noticed rules. 

N-1.   Amendments to Chapter 73, “Managed Care,” Chapter 77, “Conditions of 
Participation for Providers of Medical and Remedial Care,” Chapter 78, “Amount, 
Duration and Scope of Medical and Remedial Services,” Chapter 81, “Nursing 
Facilities,”  Chapter 82, “Intermediate Care Facilities for Persons with an 
Intellectual Disability,” and Chapter 113, “Licensing and Regulation of Foster 
Family Homes Iowa Administrative Code.  (Updates terminology for deaf and hard 
of hearing)
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 The proposed rulemaking replaces the term "deaf" with "deaf or hard of hearing" or 
"deaf and hard of hearing" and replaces the term "hearing impaired" with "hard of 
hearing" throughout the Iowa Code based on HF 2585 authorized in 2020.  This 
rulemaking covers the chapters affected by the Department of Human Services.   
 
   
 
N-2.   Amendments to Chapter 78, “Amount, Duration and Scope of Medical and 
Remedial Services,” Chapter 79, “Other Policies Relating to Providers of Medical 
and Remedial Care,” Iowa Administrative Code.  (Implements the Individual 
Placement and Support (IPS) Supported Employment model for HCBS Habilitation 
Supported Employment services)  
 These proposed amendments implement the Individual Placement and Support (IPS) 
Supported Employment (SE) evidenced-based model within the Home-and Community-
Based Services (HCBS) Habilitation Supported Employment services. These 
amendments establish the provider qualifications and implementation criteria applicable 
to the IPS SE providers. These amendments also implement the outcome-based 
reimbursement methodology for IPS SE. 
  
 
N-3.   Amendments to Chapter 83, “Medicaid Waiver Services,” Iowa 
Administrative Code.  (Adds reserve capacity slot criteria for HCBS waiver 
applications)  
 This rulemaking adds the reserve capacity slot criteria from the home-and community-
based services (HCBS) waiver applications to the intellectual disability (ID) waiver and 
the children’s mental health (CMH) waiver and reduces the minimum amount of time 
that a member must be in an institutional stay to qualify for a reserved capacity slot 
under the brain injury (BI) waiver from six months to four months. 
 
 
 

 
Sincerely, 

 
Nancy Freudenberg 
Nancy Freudenberg 
Bureau Chief 
Policy Coordination 
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HUMAN SERVICES DEPARTMENT [441] 
Adopted and Filed 

Rule making related to subsidized guardianship payments. 

The Human Services Department hereby amends Chapter 204, “Subsidized Guardianship Program,” 
Iowa Administrative Code. 

Legal Authority for Rule Making 

This rule making is adopted under the authority provided in Iowa Code chapter 234. 

State or Federal Law Implemented 

This rule making implements, in whole or in part, 45 CFR 1356.21, The Social Security Act, Sec 472 [ 42 
U.S.C. 672], Foster Care Maintenance Payments and Assistance Program Sec. 473 [42 U.S.C. 673] . 

Purpose and Summary 

Current rules are amended to lower the age for subsidized guardianship payments from 14 to 10 years 
of age. Rules are also amended to provide for the extension of guardianship subsidies until the youth 
reaches age 21 under certain limited circumstances. A child who has a diagnosis of intellectual, mental 
or medical disability or who has not graduated from high school will be able to continue the subsidy until 
age 21. Under the new amendments there will no longer be an age distinction for younger siblings to be 
eligible for subsidized guardianship payments when those siblings reside in the same home as a child 
who meets eligibility requirements. The amendments will also allow Department staff to suspend 
subsidized guardianship payments under certain conditions. The amendments specify when and how 
such suspensions would occur. Additionally, minor changes have been proposed to improve the clarity 
of the rules. 

Public Comment and Changes to Rule Making 

Notice of Intended Action for this rule making was published in the Iowa Administrative Bulletin on 
March 10, 2021, as ARC 5505C. 

The Department received one comment in support of the rules.  
No changes from the Notice have been made. 

Adoption of Rule Making 

This rule making was adopted by the Council on Human Services on May 13, 2021. 

Fiscal Impact 

There will be a fiscal impact with the lowering of the age requirement from 14 to 10 years of age. This 
should be offset by the additional IV-E dollars collected for payment and the exit of children from the 
foster care system. There will also be a financial impact by allowing children to receive the subsidized 
guardianship payment until completion of high school. State dollars will be used to cover these costs. 
Based on data provided, we have estimated a new cost of $151,356 annually to serve 24 children on 
average per month. We realize that costs in the program will rise by the number cited above.  
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However, we also note these costs would have been realized in either adoption or foster care. Due to this 
consideration the impact of these costs will be minimal, if there is any impact at all to the overall Child 
Welfare budget. 

Jobs Impact 

After analysis and review of this rule making, no impact on jobs has been found. 

Waivers 

Any person who believes that the application of the discretionary provisions of this rule making would 
result in hardship or injustice to that person may petition the Department for a waiver of the discretionary 
provisions, if any pursuant to 441 IAC 1.8 (17A, 217). 

Review by Administrative Rules Review Committee 

The Administrative Rules Review Committee, a bipartisan legislative committee which oversees rule 
making by executive branch agencies, may, on its own motion or on written request by any individual or 
group, review this rule making at its regular monthly meeting or at a special meeting. The Committee’s 
meetings are open to the public, and interested persons may be heard as provided in Iowa Code section 
17A.8(6). 

Effective Date 

This rule making will become effective on August 1, 2021. 

The following rule-making action is adopted: 

 

See attached.   

https://www.legis.iowa.gov/committees/meetings/meetingsListComm?groupID=705&ga=89


 ITEM 1. Amend rule 441—204.1(234), definitions of “Child” and “Sibling group,” as follows: 
“Child” means a person who has not attained the age of 18. either a person less than 18 years of age or a 

person 18, 19, or 20 years of age who meets one or more of the following conditions: 
 1. Is in full-time attendance at an accredited school pursuing a course of study leading to a high school 
diploma. 
 2. Is attending an instructional program leading to a high school equivalency diploma. 
 3. Has been identified by the director of special education of the area education agency as a child requiring 
special education as defined in Iowa Code section 256B.2(1). 

“Sibling group” means at least two children who are whole or half-siblings. A sibling group may include 
adopted children who have a common parent. Stepsiblings are not included as part of the sibling group. 

 
 ITEM 2. Amend subrule 204.2(1) as follows: 
 204.2(1) General conditions of eligibility. The guardian named in a permanency order under Iowa Code 
section 232.104(2)“d”(1) or Iowa Code chapter 633 for a child who was previously in the custody of the 
department is eligible for subsidy when all of the following conditions exist: 
 a.  No change. 
 b.  The child is either: 
 (1) 14 Ten years of age or older and consents to the guardianship; or 
 (2) No younger than 12 years of age and part Part of a sibling group with a child aged 14 ten or older. 
 c.  and d.  No change. 
 e.  A child 12 years of age or older and who is part of a sibling group with a child 14 ten years of age or 
older may be eligible for subsidy if all criteria are met. The following conditions for the younger sibling shall 
also be met: 
 (1) and (2) No change. 
 
 ITEM 3. Amend subrule 204.3(5) as follows: 
 204.3(5) Determination of eligibility after age 18. The department shall review the subsidy agreement when 
the child reaches the age of 17½ to determine whether the child is eligible to receive subsidy to the age of 21 to 
complete high school or equivalency or due to the child’s physical, intellectual, or mental health disability. 
 a.  and b.  No change. 
 c.  Documentation of the child’s diagnosed disability shall be provided by the child’s parents guardian to 
the department to make the determination of continued eligibility to the age of 21. 
 d.  Upon the child’s reaching the age of 18, the subsidy may continue until the child completes courses 
leading to a high school diploma or equivalency or reaches the age of 21. Documentation of school enrollment 
and completion shall be provided by the child’s guardian. 
 
 ITEM 4. Amend rule 441—204.5(234) as follows: 

441—204.5(234) Parental liability. These subsidy payments are considered foster care payments for purposes 
of child support recovery and as such create a support debt for the legally responsible parent or parents. 

 
 ITEM 5. Renumber rules 441—204.6(234) to 441—204.9(234) as 441—204.7(234) to 441—204.10(234). 
 
 ITEM 6. Adopt the following new rule 441—204.6(234): 

441—204.6(234) Determination of ongoing subsidy eligibility and suspension of subsidy payments. 
 204.6(1) Eligibility for continuation of guardianship subsidy shall be evaluated when the department has 
good cause to suspect the guardian is not providing financial support, or is no longer legally responsible for the 

https://www.legis.iowa.gov/docs/ico/section/232.104.pdf
https://www.legis.iowa.gov/docs/ico/chapter/633.pdf


child. Good cause includes, but is not limited to, the following circumstances: 
 a.  The child is placed in out-of-home care under Iowa Code chapter 232. 
 b.  A person alleges the guardian is not providing financial support to the child. 
 c.  A person other than the guardian is awarded legal custody of the child. 
 d.  A person other than the guardian is appointed as the guardian of the child. 
 e.  The child has applied for food assistance or other benefits. 
 f.  The child has not resided with the guardian for the past 30 consecutive days. 
 g.  The guardian is incarcerated. 
 h.  The guardian is awaiting trial for criminal charges related to harm caused to a child in the home. 
 204.6(2) The department shall contact the child’s guardian via letter, telephone, or electronic or other means 
and document such efforts if an evaluation is determined to be necessary. 
 204.6(3)  If such an evaluation occurs, the child’s guardian shall provide documentation of support, including 
receipts, to the department upon request. 
 204.6(4) Upon completion of the department’s evaluation of the child’s continued eligibility for 
guardianship subsidy, the department shall issue a written notice to the guardian documenting required ongoing 
actions by the guardian, including an expectation of continued cooperation by the guardian to provide 
documentation of ongoing support to the child at the request of the department. 
 204.6(5) The department shall suspend guardianship subsidy payments if the guardian refuses to cooperate 
with any department evaluation designed to determine legal responsibility for the child or to determine whether 
the guardian is providing financial support for the child. 
 204.6(6) In the event the evaluation has determined the guardianship subsidy payment will be suspended, 
modified, or terminated, the department shall notify the guardian with proper notice, using Notice of Decision 
Form 470-5613. 
 204.6(7) When the child has resided out of the guardian’s home for 30 consecutive days, the department 
shall request a renegotiation of the Guardianship Subsidy Agreement with the guardian to reduce or suspend 
payments as agreed to by the guardian. 
 
 ITEM 7. Amend renumbered rule 441—204.7(234) as follows: 

441—204.7(234) Termination of subsidy. A Guardianship Subsidy Agreement shall remain in effect until the 
subsidy is terminated based on one of the grounds listed in this rule. The subsidy shall terminate when any of 
the following occur, and a notice shall be sent which states the reason for the termination: 
 1. The child reaches the age of 18, unless the department determines that the subsidy may continue until 
the child reaches the age of 19 21 to facilitate the child’s completion of high school or a high school equivalency 
diploma. 
 2. to 10. No change.  
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HUMAN SERVICES DEPARTMENT [441] 
Adopted and Filed Emergency after Notice 

Rule making related to child care fee schedule 

The Human Services Department hereby amends Chapter 170, “Child Care Services,” Iowa 
Administrative Code. 

Legal Authority for Rule Making 

This rule making is adopted under the authority provided in Iowa Code section 234.6. 

State or Federal Law Implemented 

This rule making implements, in whole or in part, Iowa Code section 234.6. 

Purpose and Summary 

The Department is revising the Child Care Assistance (CCA) fee chart based on the updated federal 
poverty levels, which are effective July 1, 2021. The annual poverty level update allows families that have 
received raises throughout the previous year to maintain eligibility for CCA without paying increased 
fees. The fee schedule changes are effective for eligibility determinations made on or after July 1, 2021. 

Public Comment and Changes to Rule Making 

Notice of Intended Action for this rule making was published in the Iowa Administrative Bulletin on 
March 24, 2021, as ARC 5533C. 

No public comments were received. 
No changes from the Notice have been made. 

Reason for Waiver of Normal Effective Date 

Pursuant to Iowa Code section 17A.5(2)“b”(1)(b), the Department finds that the normal effective date of 
this rule making, 35 days after publication, should be waived and the rule making made effective on July 
1, 2021, because The rule confers a benefit for child care assistance families by allowing the updated 
federal poverty levels to be used for eligibility determinations made on or after July 1, 2021. . 

Adoption of Rule Making 

This rule making was adopted by the Council on Human Services on May 13, 2021. 

Fiscal Impact 

This rule making has no fiscal impact to the State of Iowa. 

Jobs Impact 

After analysis and review of this rule making, no impact on jobs has been found. 
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Waivers 

Any person who believes that the application of the discretionary provisions of this rule making would 
result in hardship or injustice to that person may petition the Department for a waiver of the discretionary 
provisions, if any pursuant to 441 IAC 1.8 (17A, 217). 

Review by Administrative Rules Review Committee 

The Administrative Rules Review Committee, a bipartisan legislative committee which oversees rule 
making by executive branch agencies, may, on its own motion or on written request by any individual or 
group, review this rule making at its regular monthly meeting or at a special meeting. The Committee’s 
meetings are open to the public, and interested persons may be heard as provided in Iowa Code section 
17A.8(6). 

Effective Date 

This rule making will become effective on July 1, 2021. 

The following rule-making action is adopted: 

 

See attached 

 

https://www.legis.iowa.gov/committees/meetings/meetingsListComm?groupID=705&ga=89


Amend paragraph 170.4(2)“a” as follows: 
 a.  Sliding fee schedule. 
 (1) The fee schedule shown in the following table is effective for eligibility determinations made on or after 
July 1, 2020 2021: 

 

 
 
 

Level 1 2 3 4 5 6 7 8 9 10 11 12 13+ 1 2 3 or more
$1,011 $1,365 $1,720 $2,075 $2,429 $2,784 $3,139 $3,493 $3,848 $4,203 $4,557 $4,912 $5,267
$1,020 $1,379 $1,739 $2,099 $2,458 $2,817 $3,177 $3,536 $3,895 $4,255 $4,614 $4,973 $5,333
$1,064 $1,437 $1,810 $2,184 $2,557 $2,930 $3,304 $3,677 $4,050 $4,424 $4,797 $5,170 $5,544
$1,074 $1,452 $1,830 $2,209 $2,587 $2,965 $3,344 $3,722 $4,100 $4,479 $4,857 $5,235 $5,614
$1,094 $1,477 $1,861 $2,245 $2,629 $3,012 $3,397 $3,780 $4,163 $4,548 $4,931 $5,315 $5,699
$1,104 $1,493 $1,881 $2,271 $2,659 $3,048 $3,438 $3,826 $4,215 $4,604 $4,993 $5,382 $5,771
$1,124 $1,517 $1,911 $2,306 $2,700 $3,094 $3,489 $3,883 $4,277 $4,672 $5,066 $5,460 $5,854
$1,134 $1,533 $1,932 $2,333 $2,732 $3,131 $3,531 $3,930 $4,330 $4,730 $5,129 $5,528 $5,928
$1,155 $1,560 $1,965 $2,371 $2,776 $3,181 $3,587 $3,992 $4,397 $4,803 $5,207 $5,612 $6,018
$1,166 $1,576 $1,987 $2,398 $2,808 $3,219 $3,630 $4,040 $4,451 $4,862 $5,273 $5,683 $6,094
$1,187 $1,602 $2,018 $2,435 $2,851 $3,267 $3,684 $4,100 $4,516 $4,933 $5,349 $5,765 $6,182
$1,198 $1,619 $2,041 $2,463 $2,885 $3,306 $3,729 $4,151 $4,572 $4,995 $5,416 $5,838 $6,260
$1,220 $1,647 $2,075 $2,504 $2,931 $3,359 $3,788 $4,215 $4,643 $5,071 $5,499 $5,927 $6,355
$1,231 $1,665 $2,098 $2,532 $2,966 $3,399 $3,833 $4,267 $4,700 $5,135 $5,568 $6,001 $6,436
$1,253 $1,692 $2,131 $2,572 $3,011 $3,450 $3,891 $4,330 $4,769 $5,210 $5,649 $6,088 $6,529
$1,265 $1,710 $2,155 $2,601 $3,046 $3,492 $3,938 $4,383 $4,828 $5,274 $5,720 $6,165 $6,611
$1,288 $1,740 $2,191 $2,644 $3,095 $3,547 $4,000 $4,451 $4,903 $5,355 $5,807 $6,259 $6,711
$1,300 $1,758 $2,215 $2,674 $3,132 $3,589 $4,048 $4,506 $4,963 $5,422 $5,880 $6,337 $6,796
$1,323 $1,787 $2,251 $2,716 $3,180 $3,644 $4,109 $4,572 $5,036 $5,501 $5,965 $6,429 $6,894
$1,336 $1,806 $2,276 $2,747 $3,217 $3,687 $4,158 $4,628 $5,098 $5,570 $6,040 $6,510 $6,981
$1,360 $1,837 $2,314 $2,792 $3,269 $3,746 $4,224 $4,700 $5,177 $5,655 $6,132 $6,609 $7,087
$1,373 $1,856 $2,339 $2,824 $3,307 $3,790 $4,275 $4,758 $5,241 $5,726 $6,209 $6,692 $7,177
$1,397 $1,887 $2,377 $2,868 $3,358 $3,848 $4,339 $4,829 $5,318 $5,809 $6,299 $6,789 $7,280
$1,410 $1,907 $2,403 $2,901 $3,397 $3,894 $4,391 $4,888 $5,384 $5,882 $6,378 $6,874 $7,372
$1,436 $1,940 $2,443 $2,948 $3,452 $3,955 $4,460 $4,964 $5,467 $5,972 $6,476 $6,979 $7,484
$1,450 $1,960 $2,470 $2,982 $3,492 $4,003 $4,514 $5,024 $5,535 $6,046 $6,557 $7,067 $7,579
$1,475 $1,993 $2,510 $3,029 $3,546 $4,063 $4,582 $5,099 $5,616 $6,135 $6,652 $7,169 $7,688
$1,489 $2,013 $2,538 $3,063 $3,587 $4,112 $4,637 $5,161 $5,685 $6,211 $6,735 $7,259 $7,785
$1,517 $2,048 $2,580 $3,113 $3,645 $4,177 $4,710 $5,242 $5,773 $6,307 $6,838 $7,370 $7,903
$1,531 $2,070 $2,609 $3,149 $3,688 $4,227 $4,767 $5,306 $5,845 $6,385 $6,924 $7,463 $8,003
$1,558 $2,104 $2,650 $3,198 $3,744 $4,291 $4,838 $5,384 $5,931 $6,478 $7,025 $7,571 $8,118
$1,573 $2,126 $2,680 $3,235 $3,788 $4,342 $4,897 $5,450 $6,004 $6,559 $7,112 $7,666 $8,221
$1,602 $2,163 $2,725 $3,288 $3,849 $4,411 $4,974 $5,535 $6,097 $6,660 $7,221 $7,783 $8,346
$1,617 $2,186 $2,755 $3,325 $3,894 $4,463 $5,034 $5,603 $6,172 $6,743 $7,312 $7,881 $8,451
$1,645 $2,222 $2,799 $3,377 $3,954 $4,531 $5,109 $5,686 $6,263 $6,841 $7,418 $7,995 $8,573
$1,661 $2,245 $2,830 $3,416 $4,000 $4,585 $5,171 $5,756 $6,340 $6,926 $7,511 $8,095 $8,681
$1,691 $2,284 $2,877 $3,472 $4,065 $4,658 $5,252 $5,845 $6,438 $7,033 $7,626 $8,219 $8,813
$1,707 $2,308 $2,909 $3,512 $4,112 $4,713 $5,316 $5,917 $6,518 $7,120 $7,721 $8,322 $8,924
$1,737 $2,347 $2,956 $3,566 $4,175 $4,785 $5,395 $6,004 $6,613 $7,224 $7,833 $8,442 $9,053
$1,754 $2,371 $2,988 $3,607 $4,224 $4,842 $5,461 $6,078 $6,695 $7,314 $7,931 $8,549 $9,167
$1,786 $2,412 $3,038 $3,666 $4,292 $4,919 $5,546 $6,173 $6,799 $7,426 $8,053 $8,679 $9,307
$1,803 $2,437 $3,072 $3,708 $4,343 $4,977 $5,614 $6,248 $6,883 $7,519 $8,153 $8,788 $9,424
$1,835 $2,478 $3,121 $3,766 $4,409 $5,053 $5,697 $6,341 $6,984 $7,629 $8,272 $8,915 $9,560
$1,852 $2,504 $3,156 $3,809 $4,461 $5,113 $5,766 $6,418 $7,070 $7,724 $8,375 $9,027 $9,681
$1,886 $2,547 $3,209 $3,872 $4,533 $5,194 $5,857 $6,518 $7,179 $7,842 $8,504 $9,165 $9,828
$1,904 $2,574 $3,244 $3,916 $4,586 $5,256 $5,928 $6,598 $7,268 $7,940 $8,610 $9,280 $9,952
$1,938 $2,617 $3,296 $3,977 $4,656 $5,335 $6,016 $6,696 $7,375 $8,056 $8,735 $9,414 $10,095
$1,956 $2,644 $3,332 $4,023 $4,711 $5,399 $6,089 $6,778 $7,466 $8,156 $8,844 $9,533 $10,223
$1,992 $2,690 $3,388 $4,088 $4,787 $5,485 $6,185 $6,883 $7,581 $8,282 $8,980 $9,678 $10,378
$2,010 $2,718 $3,426 $4,135 $4,843 $5,550 $6,260 $6,967 $7,675 $8,385 $9,092 $9,800 $10,509
$2,046 $2,763 $3,481 $4,200 $4,917 $5,634 $6,353 $7,071 $7,788 $8,507 $9,224 $9,942 $10,661
$2,065 $2,792 $3,519 $4,248 $4,975 $5,702 $6,430 $7,157 $7,884 $8,613 $9,340 $10,067 $10,795
$2,103 $2,841 $3,578 $4,317 $5,055 $5,792 $6,531 $7,269 $8,006 $8,745 $9,483 $10,220 $10,959
$2,123 $2,870 $3,618 $4,367 $5,114 $5,861 $6,610 $7,358 $8,105 $8,854 $9,601 $10,348 $11,098

$9,000
$9,500

6.70 6.95 7.20

6.95

BB

6.45 6.70

6.20 6.45 6.70

AA

$4,000 $5,000 $6,000 $7,000 $8,000 $9,000 $9,000 $9,000 $9,500 $10,000 $10,500 $11,500

6.45

Z

5.95 6.20

5.70 5.95 6.20

Y

5.95

X

5.45 5.70

5.20 5.45 5.70

W

5.45

V

4.95 5.20

4.70 4.95 5.20

U

4.95

T

4.45 4.70

4.20 4.45 4.70

S

4.45

R

3.95 4.20

3.70 3.95 4.20

Q

3.95

P

3.45 3.70

3.20 3.45 3.70

O

3.45

N

2.95 3.20

2.70 2.95 3.20

M

2.95

L

2.45 2.70

2.20 2.45 2.70

K

2.45

J

1.95 2.20I

G 1.45 1.70 1.95

H 1.70 1.95 2.20

E 0.95 1.20 1.45

F 1.20 1.45 1.70

Monthly Income According to Family Size Unit Fee Based on Number of 
Children in Care

C 0.45 0.70 0.95

D 0.70 0.95 1.20

A $0.00 $0.00 $0.00 

B 0.20 0.45 0.70



 

470-4673  (Rev. 09/18) 1 

Iowa Department of Human Services 

Information on Proposed Rules 

Name of Program Specialist 

      
Telephone Number 

      
Email Address 

      

 1. Give a brief purpose and summary of the rulemaking: 

Revise 441 IAC 170.4(2) to revise the Child Care Assistance (CCA) fee chart based on the new 
federal poverty levels (FPL).   
 

 2. What is the legal basis for the change?  (Cite the authorizing state and federal statutes and federal 
regulations): 

441 IAC 170 indicates FPL is updated every July 1.   
 

 3. Describe who this rulemaking will positively or adversely impact. 

The annual poverty level increase will allow families that have received raises to maintain 
eligibility for CCA without paying increased fees. 
 

 4. Does this rule contain a waiver provision?  If not, why? 

This amendment does not provide a specific waiver authority because families may request a 
waiver of these provisions in a specified situation under the Department’s general rule on 
exceptions at 441 – 1.8(17A, 217). 
 

 5. What are the likely areas of public comment? 

None expected. 
 

 6. Do these rules have an impact on private-sector jobs and employment opportunities in Iowa?  (If yes, 
describe nature of impact, categories and number of jobs affected, state regions affected, costs to 
employer per employee.) 

No. 
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Administrative Rule Fiscal Impact Statement 

Date:  January 21, 2021 

Agency: Human Services 

IAC citation: 441 IAC 170 

Agency contact: Mark Adams 

Summary of the rule: 

Revise 441 IAC 170.4(2) to revise the Child Care Assistance (CCA) fee chart based on the new federal 
poverty levels (FPL).  

Fill in this box if the impact meets these criteria: 

  No fiscal impact to the state. 

  Fiscal impact of less than $100,000 annually or $500,000 over 5 years. 

  Fiscal impact cannot be determined. 

Brief explanation: 

Budget Analysts must complete this section for ALL fiscal impact statements. 

Co-pay chart changes – this is an annual change and has no cost to CCA. 

Fill in the form below if the impact does not fit the criteria above: 

  Fiscal impact of $100,000 annually or $500,000 over 5 years. 

Assumptions: 

      

Describe how estimates were derived: 
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Estimated Impact to the State by Fiscal Year 

 Year 1 (FY 2022)  Year 2 (FY 2023)  

Revenue by each source:     
General fund               
Federal funds               
Other (specify): 
 

              

    

TOTAL REVENUE               

Expenditures:     
General fund               
Federal funds               
Other (specify): 
 

              

    

TOTAL EXPENDITURES               

NET IMPACT               

 This rule is required by state law or federal mandate. 

Please identify the state or federal law: 

Identify provided change fiscal persons: 

      

 Funding has been provided for the rule change. 

Please identify the amount provided and the funding source: 

      

 Funding has not been provided for the rule. 

Please explain how the agency will pay for the rule change: 

There is no fiscal impact. 

Fiscal impact to persons affected by the rule: 

Families that received a pay increase are allowed to remain eligible for Child Care Assistance without an 
increase in co-payment fees.   

Fiscal impact to counties or other local governments (required by Iowa Code 25B.6): 

None anticipated.   

Agency representative preparing estimate: Kathy Blume                           JH -- 02/03/2021, JS 2/8/21 

Telephone number: 515-281-4196 (office) or 515-480-9640 (cell)   
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HUMAN SERVICES DEPARTMENT [441] 
Notice of Intended Action 

Proposing rule making related to definition of deaf and hard of hearing and providing an opportunity 
for public comment. 

The Human Services Department hereby proposes to amend Chapter 73, “Managed Care,” Chapter 77, 
“Conditions of Participation for Providers of Medical and Remedial Care,” Chapter 78, “Amount, 
Duration and Scope of Medical and Remedial Services,” Chapter 81, “Nursing Facilities,” Chapter 82, 
“Intermediate Care Facilities for Persons With an Intellectual Disability,” and Chapter 113, “Licensing and 
Regulation of Foster Family Homes,” Iowa Administrative Code. 

Legal Authority for Rule Making 

This rule making is proposed under the authority provided in Iowa Code chapter 249A. 

State or Federal Law Implemented 

This rule making implements, in whole or in part, Iowa Code chapter 249A. 

Purpose and Summary 

The proposed rulemaking replaces the term "deaf" with "deaf or hard of hearing" or "deaf and hard of 
hearing" and replaces the term "hearing impaired" with "hard of hearing" throughout the Iowa Code 
based on HF 2585 authorized in 2020.  This rulemaking covers the chapters affected by the department of 
human services. 

Fiscal Impact 

This rule making has no fiscal impact to the State of Iowa. 

Jobs Impact 

After analysis and review of this rule making, no impact on jobs has been found. 

Waivers 

Any person who believes that the application of the discretionary provisions of this rule making would 
result in hardship or injustice to that person may petition the Department for a waiver of the discretionary 
provisions, if any pursuant to 441 IAC 1.8 (17A, 217). 

Public Comment 

Any interested person may submit written comments concerning this proposed rulemaking. Written 
comments in response to this rule making must be received by the Department no later than 4:30 p.m. on 
June 8, 2021. Comments should be directed to: 

 

N-1  



 

 
Nancy Freudenberg  
Iowa Department of Human Services  
Hoover State Office Building, Fifth Floor 
1305 East Walnut Street 
Des Moines, Iowa 50319-0114  
Email: appeals@dhs.state.ia.us 

Public Hearing 

No public hearing is scheduled at this time. As provided in Iowa Code section 17A.4(1)“b,” an oral 
presentation regarding this rule making may be demanded by 25 interested persons, a governmental 
subdivision, the Administrative Rules Review Committee, an agency, or an association having 25 or more 
members. 

Review by Administrative Rules Review Committee 

The Administrative Rules Review Committee, a bipartisan legislative committee which oversees rule 
making by executive branch agencies, may, on its own motion or on written request by any individual or 
group, review this rule making at its regular monthly meeting or at a special meeting. The Committee’s 
meetings are open to the public, and interested persons may be heard as provided in Iowa Code section 
17A.8(6). 

 

The following rule-making action is proposed: 

 

See attached.   

https://www.legis.iowa.gov/committees/meetings/meetingsListComm?groupID=705&ga=89


ITEM 1.  Amend rule 441—73.21(2) as follows: 

441 73.21(2) Outreach to members with special needs. The managed care organization shall 

provide enhanced outreach to members with special needs including, but not limited to, persons 

with psychiatric disabilities, an intellectual disability or other cognitive impairments, illiterate 

persons, non-English-speaking persons, and persons with visual impairments or hard of hearing 

impairments. 

 

ITEM  2.  Amend rule 441—78.1(16)(g) as follows: 

g.  The information in paragraphs “b” through “f” shall be effectively presented to a blind, deaf, 

hard of hearing, or otherwise handicapped individual and an interpreter shall be provided when the 

individual to be sterilized does not understand the language used on the consent form or used by 

the person obtaining consent. The individual to be sterilized may have a witness of the individual’s 

choice present when consent is obtained. 

 

ITEM  3.  Amend rule 441—78.9(c)(4) as follows: 

(4) Preexisting mental or physical disabilities such as deaf, hard of hearing, blind, 

hemiplegic, activity-limiting disease, sickle cell anemia, uncontrolled hypertension, uncontrolled 

diabetes, mental illness, or intellectual disability. 

 

ITEM  4.  Amend rule 441—78.19(1)(d)(3) as follows: 

 (3) Aural rehabilitation, the instruction given by a qualified speech pathologist in speech 

reading or lip reading to patients who have suffered a hearing loss or hard of hearing (input 

impairment), constitutes a covered service if reasonable and necessary to the patient’s illness or 



injury. Group treatment is not covered. Audiological services related to the use of a hearing aid 

are not reimbursable. 

 

ITEM  5.  Amend rule 441—78.34(9)(b)(17) as follows: 

(17) Telecommunications device for the deaf or hard of hearing. 

 

ITEM  6.  Amend rule 441—78.37(9)(b)(17) as follows: 

(17) Telecommunications device for the deaf or hard of hearing. 

 

ITEM  7.  Amend rule 441—78.41(4)(b)(17) as follows: 

(17) Telecommunications device for the deaf or hard of hearing. 

 

ITEM  8.  Amend rule 441—78.43(5)(b)(17) as follows: 

(17) Telecommunications device for the deaf or hard of hearing. 

 

ITEM  9.  Amend rule 441—78.46(2)(b)(17) as follows: 

(17) Telecommunications device for the deaf or hard of hearing 

 

ITEM  10.  Amend rule 441—81.13(10)(b)(2) as follows: 

(2) By arranging for transportation to and from the office of a medical practitioner specializing in 

the treatment of vision impairment or hard of hearing impairment or the office of a professional 

specializing in the provision of vision or hearing assistive devices. 

 



ITEM  11.  Amend rule 441—82.2(7)(a)(2) as follows: 

 (2) The facility shall not segregate clients solely on the basis of their physical 

disabilities. It shall integrate clients who have ambulation deficits or who are deaf, hard of hearing, 

blind, or have seizure disorders with others of comparable social and intellectual development. 

 

ITEM  12.  Amend rule 441—113.7(1)(a) as follows: 

a.   At least one UL (Underwriter’s Laboratory)-approved smoke detector. On floors that are 

used for sleeping, the smoke detector shall be in a location where sleeping areas can be alerted. 

For hearing-impaired hard of hearing children, the foster parent shall install a smoke detector in 

the child’s bedroom that will use an alternative means of waking the child. 

 



470-4673  (Rev. 09/18) 

 

Iowa Department of Human Services 

Administrative Rule Transmittal 

 

 

 

Subject of Rule Making 

Adding Hard of Hearing to the rules that reference deaf and hearing impairment. 
Administrative Code Chapters Affected 

441 Chaptes 73,77, 78, 81, 82, 113 
Iowa Code Section or Bill Giving Rule Making Authority 

249A, 237, HF2585 
Program Specialist 

Anna Ruggle 
Date Initiated 

3-22-2021 
Desired Effective Date 

      

Are you requesting emergency rule making?  No  Yes 

Are there grounds for emergency rule making?  No 

 Yes, because: 

 The period for notice and public comment may be waived because obtaining public comment is: 

 Unnecessary.  Reason:        

 Impracticable.  Reason:        

 Contrary to the public interest.  Reason:        

 The implementation period can be waived since: 

 Legislation permits emergency rule making.  Citation:        

 The rule confers a benefit on the public or removes a restriction on the public.  Reason:        

 The effective date is necessary because of imminent peril to public health, safety, or welfare.  
Reason:        

Are public hearings needed?  No  Yes 

Are changes to a data system needed?  No  Yes 

Will this affect appeal volume?  No  Yes:   Increase   Decrease 

Is training required?  No  Yes, scheduled for:        

Are form changes required?  No  Yes, to:        

Are manual changes required?  No  Yes, to:        

Division Sign-Off: 

Bureau Chief Signature (Process initiation) 

 

Date 

      
Division Administrator Signature (Form Content Approval) 

 

Date 

      
Attorney General Signature (Review) 
 

Date 

      

Fiscal Administrative Rules Coordinator  Date 

      

Deputy Director Signature Date 

      

Please plan for one week turnaround and final approval before submitting. 
 

4/19/21

J. Slaybaugh 4/19/21
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Iowa Department of Human Services 

Information on Proposed Rules 

Name of Program Specialist 

Anna Ruggle 
Telephone Number 

515-201-4713 
Email Address 

aruggle@dhs.state.ia.us 

 1. Give a brief purpose and summary of the rulemaking: 

The legislation updates current disability language. It changes hearing impaired to hard of hearing and 
adds hard of hearing wherever the term deaf appears.  
 

 2. What is the legal basis for the change?  (Cite the authorizing state and federal statutes and federal 
regulations): 

HF2585, 249A and 237 
 

 3. Describe who this rulemaking will positively or adversely impact. 

This will positively impact those that are hard of hearing but are not considered deaf. 
 

 4. Does this rule contain a waiver provision?  If not, why? 

The amendments do not contain waiver provisions because they are being required by the State 
Legislation to update current disability terminology.  If needed, the department has an 
established procedure for considering exceptions to policy. A waiver of any of the Iowa 
Administrative Code rules may be granted through that process. 
 
 

 5. What are the likely areas of public comment? 

Public comment will likely be supportive of the change. 
 

 6. Do these rules have an impact on private-sector jobs and employment opportunities in Iowa?  (If yes, 
describe nature of impact, categories and number of jobs affected, state regions affected, costs to 
employer per employee.) 

There is no impact on private-sector jobs and employment opportunities in Iowa.  
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Administrative Rule Fiscal Impact Statement 

Date:  April 19, 2021 

Agency: Human Services 

IAC citation: 441 IAC 73, 78, 81.82,113 

Agency contact: Anna Ruggle 

Summary of the rule: 

This rule updates disability terminology to add hard of hearing and remove hearing impairment.  

Fill in this box if the impact meets these criteria: 

  No fiscal impact to the state. 

  Fiscal impact of less than $100,000 annually or $500,000 over 5 years. 

  Fiscal impact cannot be determined. 

Brief explanation: 

Budget Analysts must complete this section for ALL fiscal impact statements. 

The rule updates current disability language. It changes hearing impaired to hard of hearing and adds hard 
of hearing wherever the term deaf appears.  

Fill in the form below if the impact does not fit the criteria above: 

  Fiscal impact of $100,000 annually or $500,000 over 5 years. 

Assumptions: 

      

Describe how estimates were derived: 
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Estimated Impact to the State by Fiscal Year 

 Year 1 (FY 2021)  Year 2 (FY 2022)  

Revenue by each source:     
General fund               
Federal funds               
Other (specify): 
 

              

    

TOTAL REVENUE               

Expenditures:     
General fund               
Federal funds               
Other (specify): 
 

              

    

TOTAL EXPENDITURES               

NET IMPACT               

 This rule is required by state law or federal mandate. 

Please identify the state or federal law: 

Identify provided change fiscal persons: 

HF2585 (2020 Iowa Acts Ch. 1102) 

 Funding has been provided for the rule change. 

Please identify the amount provided and the funding source: 

      

 Funding has not been provided for the rule. 

Please explain how the agency will pay for the rule change: 

There is no fiscal impact. 

Fiscal impact to persons affected by the rule: 

No fiscal impact identified. 

Fiscal impact to counties or other local governments (required by Iowa Code 25B.6): 

There is no fiscal impact. 

Agency representative preparing estimate: Soraya Miller                                 JH 4/19/21, JS 4/19/21 

Telephone number: 515-281-6017 

 



5623C 

HUMAN SERVICES DEPARTMENT [441] 

Notice of Intended Action 

Proposing rule making related to Home-and Community-Based Services (HCBS) Habilitation Supported 
Employment services and providing an opportunity for public comment. 

The Human Services Department hereby proposes to amend Chapter 78, “Amount, Duration and 
Scope Of Medical and Remedial Services,” Chapter 78, “Amount, Duration and Scope of Medical and 
Remedial Services,” and Chapter 79, “Other Policies Relating To Providers of Medical and Remedial 
Care,” Iowa Administrative Code. 

Legal Authority for Rule Making 

This rule making is proposed under the authority provided in Iowa Code section 249A.4. 

State or Federal Law Implemented 

This rule making implements, in whole or in part, Iowa Code section 249A.4. 

Purpose and Summary 

These proposed amendments implement the Individual Placement and Support (IPS) Supported 
Employment (SE) evidenced-based model within the Home-and Community-Based Services (HCBS) 
Habilitation Supported Employment services. These amendments establish the provider qualifications 
and implementation criteria applicable to the IPS SE providers. These amendments also implement the 
outcome-based reimbursement methodology for IPS SE. 

  
IPS is a model of supported employment for people with serious mental illness. IPS supported 

employment helps people living with behavioral health conditions work at regular jobs of their choosing. 
Although variations of supported employment exist, IPS is the only evidence-based practice of supported 
employment. 

  
IPS research (27 randomized controlled trials) show IPS is more effective than alternate vocational 

approaches regardless of a variety of client background factors (e.g., ethnicity, gender, socioeconomic 
status, barriers to employment). 

  
IPS is research-based. Efficacy and effectiveness are empirically validated through a body of rigorous 

research, replicated in a wide range of settings by multiple investigators. IPS has standardized practice 
guidelines, its critical ingredients are well defined in a “Manual-ized” service approach, measured via a 
25-item Fidelity Scale. 

  
  IPS was developed by practitioners in the fields of employment and psychiatry, Deborah R. Becker, 

MEd, CRC, Robert E. Drake, MD, PhD, and Gary Bond, PhD at the Dartmouth Psychiatric Research 
Center of Dartmouth Medical School in the late 1980s. The Dartmouth Psychiatric Research Center is  

now called the IPS Center at Westat in Lebanon, New Hampshire. They started the International Learning 
Collaborative (ILC) in 2001 with three sites. As of 2020, there are 24 US States/Regions and six Countries 
in the ILC. Westat leads the dissemination, quality control, research on, and support of IPS nationally 
and globally. 

  
Iowa currently has two qualified IPS providers that have participated in an IPS pilot project since 2018 

with funding for the training and technical assistance provided by their mental health disability service 
regions. These two IPS providers initially received reimbursement through their Regions for IPS 
outcomes and then through the Iowa Medicaid State Plan HCBS Habilitation Services program through 
an exception to policy (ETP).  At the same time Iowa Medicaid began reimbursing these two providers for 
the IPS Model through an ETP, Iowa Vocational Rehabilitation Services (IVRS) adopted an IPS funding 
model that reimburses equal to Iowa Medicaid.  
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Fiscal Impact 

The purpose of these proposed amendments implements the Individual Placement and Support (IPS) 
Supported Employment (SE) evidenced based model. These amendments establish the provider 
qualifications and implementation criteria applicable to the Individual Placement and Support (IPS) 
evidenced based practice model for approved supported employment providers. The IME currently 
reimburses for the IPS SE Model through an Exception to Policy for two IPS certified providers. The 
current IPS model reimbursement methodology is consistent with how the Department reimburses for 
traditional SE services within the Habilitation program. This rule will change the IPS payment structure to 
an outcome-based reimbursement methodology and is expected to have a higher per recipient cost than 
the current method. The cost impact will be low initially since only current IPS recipients will be 
impacted, but is expected to grow over time as more providers elect to participate. The initial cost for 
only IPS recipients is estimated at $33,330 (total); $12,652 (state share) but could grow to $1,105,203 
(total); $419,535 (state share) if all those currently receiving the traditional SE model transition to IPS. 
The fiscal impact cannot be determined because the degree to which providers/members will transition 
to IPS is not known. Based on the above, the annual state share cost is expected to be between $12,652 
and $419,535, and likely closer to the low-end at initial implementation. Participation in the IPS SE Model 
has led to improved mental health, physical health, and overall functioning for job seekers, which in turn 
leads to reduced expenditures related to hospitalizations, emergency room visits, prescription drugs and 
other Medicaid covered services and supports. These potential savings are not incorporated in the above 
cost estimates. 

Jobs Impact 

Adoption of these rules is likely to increase the number of individuals with serious mental illness who 
are able to obtain and maintain employment. The adoption of these rules may also create additional 
certified employment specialists (CES) positions within the SE provider community. 

Waivers 

Any person who believes that the application of the discretionary provisions of this rule making would 
result in hardship or injustice to that person may petition the Department for a waiver of the discretionary 
provisions, if any pursuant to 441 IAC 1.8 (17A, 217). 

Public Comment 

Any interested person may submit written comments concerning this proposed rulemaking. Written 
comments in response to this rule making must be received by the Department no later than 4:30 p.m. on 
XXX. Comments should be directed to: 

Nancy Freudenberg  
Iowa Department of Human Services  
Hoover State Office Building, Fifth Floor 
1305 East Walnut Street 
Des Moines, Iowa 50319-0114  
Email: appeals@dhs.state.ia.us 

Public Hearing 

No public hearing is scheduled at this time. As provided in Iowa Code section 17A.4(1)“b,” an oral 
presentation regarding this rule making may be demanded by 25 interested persons, a governmental 
subdivision, the Administrative Rules Review Committee, an agency, or an association having 25 or more 
members. 
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Review by Administrative Rules Review Committee 

The Administrative Rules Review Committee, a bipartisan legislative committee which oversees rule 
making by executive branch agencies, may, on its own motion or on written request by any individual or 
group, review this rule making at its regular monthly meeting or at a special meeting. The Committee’s 
meetings are open to the public, and interested persons may be heard as provided in Iowa Code section 
17A.8(6). 

The following rule-making action is proposed: 
 
See attached.   

https://www.legis.iowa.gov/committees/meetings/meetingsListComm?groupID=705&ga=89


ITEM 1. Amend subrule 77.25(1) as follows:  

“Certified Employment Specialist” (CES) means a person who has demonstrated a 

sufficient level of knowledge and skill to provide integrated employment support 

services to a variety of client populations and has earned a CES certification through a 

nationally recognized accrediting body.  

Individual Placement and Support (IPS) means the evidenced-based practice of 

supported employment that is guided by IPS practice principles outlined by the IPS 

Employment Center at Westat, and as measured by their most recently published 25-

item Supported Employment Fidelity Scale available online at https://ipsworks.org/wp-

content/uploads/2017/08/ips-fidelity-manual-3rd-edition_2-4-16.pdf. The IPS practice 

principles are:  

1. Focus on competitive employment: agencies providing IPS services are 

committed to competitive employment as an attainable goal for people with 

behavioral health conditions seeking employment. Mainstream education and 

specialized training may enhance career paths. 

2. Zero exclusion based on client choice: people are not excluded on the basis of 

readiness, diagnoses, symptoms, substance use history, psychiatric 

hospitalizations, homelessness, level of disability, or legal system involvement. 

3. Integration of rehabilitation and mental health services: IPS programs are 

closely integrated with mental health treatment teams. 

4. Attention to worker preferences: services are based on each person’s 

preferences and choices, rather than providers’ judgments. 

https://ipsworks.org/wp-content/uploads/2017/08/ips-fidelity-manual-3rd-edition_2-4-16.pdf
https://ipsworks.org/wp-content/uploads/2017/08/ips-fidelity-manual-3rd-edition_2-4-16.pdf


5. Personalized benefits counseling: employment specialists help people obtain 

personalized, understandable, and accurate information about their social 

security, Medicaid, and other government entitlements. 

6. Rapid job search: IPS programs use a rapid job search approach to help job 

seekers obtain jobs directly, rather than providing lengthy pre-employment 

assessment, training, and counseling. If further education is part of their plan, 

IPS specialists assist in these activities as needed. 

7. Systematic job development: employment specialists systematically visit 

employers, who are selected based on job seeker preferences, to learn about 

their business needs and hiring preferences. 

8. Time-unlimited and individualized support: job supports are individualized and 

continue for as long as each worker wants and needs the support. 

 

IPS 25-item supported employment fidelity scale means the fidelity scale published by 

the IPS Employment Center at Westat, resulting in scores of exemplary fidelity, good 

fidelity, fair fidelity, or not supported employment. 

IPS implementation means the process advocated by the IPS Employment Center at 

Westat, which consists of the following phases:  

1. Formation of IPS team steering group, and one-day meeting with the IPS trainer 

and team members. 

2. Completion of the IPS Readiness Assessment developed by the IPS 

Employment Center at Westat and individual review with the IPS trainer. 



3. Completion of a one-day IPS kick-off team training with the IPS trainer and team 

members. 

4. Participation in individual team training and monthly consultations as follows:  

a. Two-and-a-half day individual team training with the IPS trainer and team 

members. 

b. Virtual training by the IPS Employment Center at Westat for at least three people 

per team. 

c. Leadership training for two people per team at the IPS Employment Center at 

Westat. 

d. Virtual monthly technical assistance for two hours per month per team. 

5. Participation in the International Learning Collaborative, including: 

a. Participation in the International Learning Collaborative annual conference by two 

people per state.  

b. Virtual monthly technical assistance calls with the IPS Center mentor assigned to 

the team. 

c. Participation in the prescribed data tracking and management activities. 

6. Completion of one baseline fidelity review per IPS team, with two IPS reviewers on site 

for two days per review.  

7. Evaluation and development of next steps, with an on-site half-day meeting for the IPS 

trainer and the team. 

 

IPS reviewer means a person qualified to complete fidelity reviews of IPS services and 
is one of the following:  

1) a person who has provided IPS services or has supervised an IPS team in Iowa 

which has obtained a fidelity score of “good” or better, has completed the IPS 



Employment Center at Westat’s training to become an IPS reviewer, and has 

shadowed one or more IPS fidelity reviews;  

2) an existing IPS reviewer from a state which is a member of the IPS International 

Learning Collaborative; 

3)  an IPS reviewer contracted directly from the IPS Employment Center at Westat; 

4) a CES with a bachelor’s degree, who has completed the IPS Employment Center 

at Westat’s training to become an IPS reviewer and has shadowed one or more IPS 

fidelity reviews. 

 

IPS team means, at a minimum, an IPS employment specialist, a behavioral health 

specialist, Iowa Vocational Rehabilitation Services (IVRS) Counselor, and a case 

manager or care coordinator.   

IPS trainer means a person qualified to provide training and technical assistance for IPS 

implementation and is one of the following:  

1) a person who has provided IPS services or has supervised an IPS team in Iowa 

which has obtained a fidelity score of “good” or better, and has completed the 

IPS Employment Center at Westat’s training to become an IPS trainer;  

2) an existing IPS trainer from a state which is a member of the IPS International 

Learning Collaborative; 

3) an IPS trainer contracted directly from the IPS Employment Center at Westat; 

4) a CES with a bachelor’s degree, who has completed the IPS Employment Center at 

Westat’s training to become an IPS trainer. 

 



Prospective IPS team means a group who is forming an IPS team to deliver IPS 

services but who has not yet completed implementation phase 4a. 

Provisionally approved IPS team means a group who has (i) formed a team to deliver 

IPS services, (ii) completed implementation phase 4a, and (iii) begun to deliver IPS 

services. 

ITEM 2. Amend subrule 77.25 (10) as follows:  

d. Providers qualified to offer IPS services shall meet the following requirements: 

(1) Meet the provider qualifications listed in subrule 77.25(10). 

(2) Be accredited to provide supported employment and have provided supported 

employment for a minimum of two years.   

(3)  Demonstrate adequate funding has been secured for the training and technical 

assistance required for IPS implementation. Adequate funding is defined as at 

least the amount required for the start-up of one IPS team to complete all phases 

of IPS implementation. Evidence of such funding shall be made available to the 

department at the time of enrollment. Evidence may include a written funding 

agreement or other documentation from the funder.  

(4) Receive training and technical assistance throughout IPS implementation from 

an IPS trainer.  Evidence of the IPS team’s agreement for such training and  

technical assistance shall be made available to the department at the time of 

enrollment.  

(5) Prospective IPS teams shall complete IPS implementation as defined in subrule 

77.25(1) and as outlined by the IPS Center at Westat. 



(6) Prospective IPS teams are provisionally approved until the IPS team has 

obtained at least a “fair” score on a baseline fidelity review completed by IPS 

reviewers.  

(7) Provisionally approved IPS teams shall complete IPS implementation phases 1 

through 4a within twelve months of enrolling.  

(8) Upon completion of IPS implementation phase 4a, provisionally approved IPS 

teams shall deliver IPS services according to the IPS outcomes model.  

(9) Upon completion of IPS implementation phase 7, IPS teams are qualified to 

deliver IPS services, subject to the following:  

1. IPS teams must obtain a baseline fidelity review score of “fair” or better 

within 14 months of completion of IPS implementation phase 1. The fidelity 

review must be completed by IPS reviewers. The fidelity reviews shall be 

provided to the department upon receipt by the IPS team. 

2. In the event an IPS team fails to achieve a fidelity score of “fair” or better, 

the IPS team shall receive technical assistance to address areas 

recommended for improvement as identified in the fidelity review. If the 

subsequent fidelity review results in a score of less than “fair” fidelity, the 

IPS team will be provisionally approved for no more than 12 months or until 

the fidelity score again reaches ”fair” fidelity, whichever date is earliest.  

3. IPS teams who do not achieve a “fair” fidelity score within 12 months from 

being provisionally approved will no longer be qualified to deliver IPS 

services until they again reach the minimum “fair” fidelity score.  

 



ITEM 4. Amend subrule 78.27 (1) as follows: 

Certified Employment Specialist (CES) means a person who has demonstrated a 

sufficient level of knowledge and skill to provide integrated employment support 

services to a variety of client populations and has earned a CES certification through a 

nationally recognized accrediting body.  

Individual Placement and Support (IPS) means an evidence-based supported 

employment model that helps people with mental illness to seek and obtain employment 

the evidenced-based practice of supported employment that is guided by IPS practice 

principles outlined by the IPS Employment Center at Westat, and as measured by their 

most recently published 25-item Supported Employment Fidelity Scale available online 

at https://ipsworks.org/wp-content/uploads/2017/08/ips-fidelity-manual-3rd-edition_2-4-

16.pdf”. The IPS practice principles are:  

1. Focus on competitive employment: agencies providing IPS services are 

committed to competitive employment as an attainable goal for people with 

behavioral health conditions seeking employment. Mainstream education and 

specialized training may enhance career paths. 

2. Zero exclusion based on client choice: people are not excluded on the basis of 

readiness, diagnoses, symptoms, substance use history, psychiatric 

hospitalizations, homelessness, level of disability, or legal system involvement. 

3. Integration of rehabilitation and mental health services: IPS programs are 

closely integrated with mental health treatment teams. 

4. Attention to worker preferences: services are based on each person’s 

preferences and choices, rather than providers’ judgments. 

https://ipsworks.org/wp-content/uploads/2017/08/ips-fidelity-manual-3rd-edition_2-4-16.pdf
https://ipsworks.org/wp-content/uploads/2017/08/ips-fidelity-manual-3rd-edition_2-4-16.pdf


5. Personalized benefits counseling: employment specialists help people obtain 

personalized, understandable, and accurate information about their social 

security, Medicaid, and other government entitlements. 

6. Rapid job search: IPS programs use a rapid job search approach to help job 

seekers obtain jobs directly, rather than providing lengthy pre-employment 

assessment, training, and counseling. If further education is part of their plan, 

IPS specialists assist in these activities as needed. 

7. Systematic job development: employment specialists systematically visit 

employers, who are selected based on job seeker preferences, to learn about 

their business needs and hiring preferences. 

8. Time-unlimited and individualized support: job supports are individualized and 

continue for as long as each worker wants and needs the support. 

 

ITEM 5.  Amend Subrule 78.27(10) as follows:21 

(d)  Individual Placement and Support (IPS)   

(1). IPS shall include the following activities, which shall be described and documented 

in the member’s employment plan: 

1. Development of the career profile, including previous work experience, goals, 

preferences, strengths, barriers, skills, disclosure preferences, career 

advancement, education and plan for graduation. 

2. Integration of IPS team members and the behavioral health team, including 

routine staffing meetings regarding IPS clients.   



3. Addressing barriers to employment, which may be actual or perceived. 

Support may include addressing justice system involvement, a lack of work 

history, limited housing, child care, and transportation. 

4. Rapid job search and systematic job development.  CESs help members seek 

jobs directly, and do not provide extensive pre-employment assessment and 

training, or intermediate work experiences. The job process begins within 30 

days of starting IPS services. This rapid job search is supported by CESs 

developing relationships with employers through multiple face-to-face meetings. 

CESs take time to learn about the employers’ needs and the work environment 

while gathering information about job opportunities that might be a good fit for 

individuals they are working with. 

5. Disclosure counseling, to assist the member in making an informed decision 

on disclosure of a disability to a prospective or current employer. 

6. Identification and implementation of job accommodations and assistive 

technology supports.  

7. Ongoing benefits counseling. The member must receive information on 

available work incentive programs, or referral to professional benefits counselors 

for a personalized work incentives plan for any state or federal entitlement. 

8. Time unlimited follow along supports. These supports are planned for early in 

the employment process, are personalized, and follow the member for as long as 

the member needs support. The focus is supporting the member in becoming as 

independent as possible, and involving family members, co-workers, and other 

natural supports. These supports can be provided on or off the job site, and focus 



on the continued acquisition and development of skills needed to maintain 

employment. 

(2). Units of service: Reimbursement is made for each outcome achieved for the 

member participating in the IPS supported employment model. Outcomes are as 

follows: 

1. Outcome #1 completed employment plan 

2. Outcome #2 first day of successful job placement 

3. Outcome #3 forty-five days successful job retention 

4. Outcome #4 ninety days successful job retention 

d  e. Service requirements for all supported employment services. 

(1)– (6) No Changes  

 e f.  Limitations. Supported employment services are limited as follows 

(1) – (5) No Changes  

f g. Exclusions. Supported employment services payments shall not be made for the following: 

 

ITEM 6. Amend Subrule 441 IAC 79.1(2) as follows: 

19. Supported Employment  

Individual Placement and 

Support 

Fee Schedule Fee Schedule in effect 

07/01/2021.  
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470-4673  (Rev. 09/18) 1 

 

                             Iowa Department of Human Services 

                     Information on Proposed Rules 

Name of Program Specialist 

LeAnn Moskowitz  

Telephone Number 

515-321-8922 

Email Address 

lmoskow@dhs.state.ia.us 

 1. Give a brief purpose and summary of the rulemaking: 

These proposed amendments implement the Individual Placement and Support (IPS) Supported 
Employment (SE) evidenced-based model within the Home- and Community-based Services (HCBS) 
Habilitation Supported Employment services. These amendments establish the provider qualifications and 
implementation criteria applicable to the IPS SE providers. These amendments also implement the 
outcome-based reimbursement methodology for IPS SE.  
 
IPS is a model of supported employment for people with serious mental illness. IPS supported 
employment helps people living with behavioral health conditions work at regular jobs of their choosing. 
Although variations of supported employment exist, IPS is the only evidence-based practice of supported 
employment.  
 
IPS research (27 randomized controlled trials) show IPS is more effective than alternate vocational 
approaches regardless of a variety of client background factors (e.g., ethnicity, gender, socioeconomic 
status, barriers to employment). 
 
IPS is research-based.  Efficacy and effectiveness are empirically validated through a body of rigorous 
research, replicated in a wide range of settings by multiple investigators.  IPS has standardized practice 
guidelines, its critical ingredients are well defined in a “Manual-ized” service approach, measured via a 25-
item Fidelity Scale. 
 
IPS was developed by practitioners in the fields of employment and psychiatry, Deborah R. Becker, MEd, 
CRC, Robert E. Drake, MD, PhD, and Gary Bond, PhD at the Dartmouth Psychiatric Research Center of 
Dartmouth Medical School in the late 1980s.  The Dartmouth Psychiatric Research Center is now called 
The IPS Center at Westat in Lebanon, New Hampshire.  They started the International Learning 
Collaborative (ILC) in 2001 with three sites.  As of 2020, there are 24 US States/Regions and 6 Countries 
in the ILC.  Westat leads the dissemination, quality control, research on, and support of IPS nationally and 
globally. 
 
Iowa currently has two qualified IPS providers that have participated in an IPS pilot project since 2018 
with funding for the training and technical assistance provided by their mental health disability service 
regions. These two IPS providers initially received reimbursement through their Regions for IPS outcomes 
and then through the Iowa Medicaid State Plan HCBS Habilitation Services program through an exception 
to policy (ETP). At the same time IME began reimbursing these two providers for the IPS Model through 
an ETP, Iowa Vocational Rehabilitation Services (IVRS) adopted an IPS funding model that reimburses 
equal to IME.    
 

 2. What is the legal basis for the change?  (Cite the authorizing state and federal statutes and federal 
regulations): 

Iowa Code 249A.4 
 

 3. Describe who this rulemaking will positively or adversely impact. 

There will be a positive impact on individuals who qualify for Habilitation services and are seeking 
employment.  With IPS’ rapid engagement and the dedicated employment staff, individuals quickly find the 
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job they want and begin building an empowered life based on their wants and needs while also gaining a 
vast array of skills. This has led to improved mental health, physical health, and overall functioning as well 
as financial stability. IPS has been a success for many members.  
 
The two qualified IPS providers that have been providing and being reimbursed for the IPS services 
through an exception to policy will no longer require an ETP to be paid for the outcome-based payments 
for IPS.   
 
Formalizing the IPS SE Model into rule creates the expectation that the IPS SE model is an evidenced-
based model provided with fidelity and which provides the framework for additional providers to become 
qualified IPS providers.  
 
There is no adverse impact of this rule amendment.  
 

 4. Does this rule contain a waiver provision?  If not, why? 

A waiver provision is not necessary. 441 -1.8(17A, 217) provides for waiver of administrative rules in 
exceptional circumstances.  
 

 5. What are the likely areas of public comment? 

  Participation in the IPS SE Model has led to improved mental health, physical health, and overall 
functioning for job seekers. IPS has been a success for many individuals, and the SE providers, Regions, 
CMHCs and other mental health providers are looking forward to using this model to assist more 
individuals in obtaining and maintaining employment.   

 
SE providers who have not participated in the Department’s IPS projects or the IPS Model training 
provided by the Department may question the requirements to become a qualified IPS provider.  
Providers that state that they provide IPS but who have not participated in the required independent 
fidelity reviews may object to the adoption of formal rules. 
 
  

 6. Do these rules have an impact on private-sector jobs and employment opportunities in Iowa?  (If yes, 
describe nature of impact, categories and number of jobs affected, state regions affected, costs to 
employer per employee.) 

Adoption of these rules is likely to increase the number of individuals with serious mental illness who are 
able to obtain and maintain employment. The adoption of these rules may also create additional certified 
employment specialists (CES) positions within the SE provider community.  
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               Administrative Rule Fiscal Impact Statement 

Date:  04/08/2021 

Agency: Human Services 

IAC citation: 441 IAC 77.27, 78.27 , 79.1(2) 

Agency contact: LeAnn Moskowitz IME Policy 

Summary of the rule: 

The purpose of these proposed amendments implement the Individual Placement and Support (IPS) 
Supported Employment (SE) evidenced based model. These amendments establish the provider 
qualifications and implementation criteria applicable to the Individual Placement and Support (IPS) 
evidenced based practice model for approved supported employment providers. 
 

Fill in this box if the impact meets these criteria: 

  No fiscal impact to the state. 

  Fiscal impact of less than $100,000 annually or $500,000 over 5 years. 

  Fiscal impact cannot be determined. 

Brief explanation: 

The IME currently reimburses for the IPS SE Model through an Exception to Policy for 2 IPS certified 
providers. The current IPS model reimbursement methodology is consistent with how the Department 
reimburses for traditional SE services within the Habilitation program. 

 

This rule will change the IPS payment structure to an outcome-based reimbursement methodology and is 
expected to have a higher per recipient cost than the current method. The cost impact will be low initially 
since only current IPS recipients will be impacted, but is expected to grow over time as more providers elect 
to participate. 

 

The initial cost for only IPS recipients is estimated at $33,330 (total); $12,652 (state share) but could grow to 
$1,105,203 (total); $419,535 (state share) if all those currently receiving the traditional SE model transition 
to IPS. 

 
The fiscal impact cannot be determined because the degree to which providers/members will transition to 
IPS is not known. Based on the above, the annual state share cost is expected to be between $12,652 and 
$419,535, and likely closer to the low-end at initial implementation. 
 
Participation in the IPS SE Model has led to improved mental health, physical health, and overall functioning 
for job seekers, which in turn leads to reduced expenditures related to hospitalizations, emergency room 
visits, prescription drugs and other Medicaid covered services and supports. These potential savings are not 
incorporated in the above cost estimates. 
 
Further detail regarding assumptions and calculations are provided as an attachment. 
 

Fill in the form below if the impact does not fit the criteria above: 

  Fiscal impact of $100,000 annually or $500,000 over 5 years. 
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Assumptions: 

 

Describe how estimates were derived: 

 

Estimated Impact to the State by Fiscal Year 

 Year 1 (FY 2022)  Year 2 (FY 2023)  

Revenue by each source:     
General fund               

Federal funds               

Other (specify): 
 

              

    

TOTAL REVENUE               

Expenditures:     
General fund               

Federal funds               

Other (specify): 
 

              

    

TOTAL EXPENDITURES               

NET IMPACT TBD  TBD  

 This rule is required by state law or federal mandate. 

Please identify the state or federal law: 

Identify provided change fiscal persons: 

 

 Funding has been provided for the rule change. 

Please identify the amount provided and the funding source: 
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 Funding has not been provided for the rule. 

Please explain how the agency will pay for the rule change: 

Any increase in costs will need to be funded from the existing Medical Assistance appropriation. 

Fiscal impact to persons affected by the rule: 

IPS providers will likely see an increase in payment based on the new outcome-based reimbursement 
methodology. 

Fiscal impact to counties or other local governments (required by Iowa Code 25B.6): 

None anticipated. 

Agency representative preparing estimate: Soraya Miller                                JH 4/12/2021, JS 4/13/21 

Telephone number: 515-281-6017 
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ARC 5550C 

HUMAN SERVICES DEPARTMENT[441] 
Notice of Intended Action 

Proposing rule making related to waivers and providing an opportunity for public comment 

The Human Services Department hereby proposes to amend Chapter 83, “Medicaid Waiver 
Services,” Iowa Administrative Code. 

Legal Authority for Rule Making 

This rule making is proposed under the authority provided in Iowa Code section 249A.4. 

State or Federal Law Implemented 

This rule making implements, in whole or in part, Iowa Code section 249A.4. 

Purpose and Summary 

The proposed rule making adds the reserve capacity slot criteria from the home- and 
community-based services (HCBS) waiver applications to the intellectual disability (ID) waiver and 
the children’s mental health (CMH) waiver and reduces the minimum amount of time that a member 
must be in an institutional stay to qualify for a reserved capacity slot under the brain injury (BI) 
waiver from six months to four months. 

Fiscal Impact 

This rule making has no fiscal impact to the State of Iowa. 

Jobs Impact 

After analysis and review of this rule making, no impact on jobs has been found. 

Waivers 

Any person who believes that the application of the discretionary provisions of this rule making 
would result in hardship or injustice to that person may petition the Department for a waiver of the 
discretionary provisions, if any, pursuant to rule 441—1.8(17A,217). 

Public Comment 

Any interested person may submit written comments concerning this proposed rule making. 
Written comments in response to this rule making must be received by the Department no later than 
4:30 p.m. on April 27, 2021. Comments should be directed to: 
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Nancy Freudenberg 
Iowa Department of Human Services 
Hoover State Office Building, Fifth Floor 
1305 East Walnut Street 
Des Moines, Iowa 50319-0114 
Email: appeals@dhs.state.ia.us 

Public Hearing 

No public hearing is scheduled at this time. As provided in Iowa Code section 17A.4(1)“b,” an oral 
presentation regarding this rule making may be demanded by 25 interested persons, a governmental 
subdivision, the Administrative Rules Review Committee, an agency, or an association having 25 or 
more members. 

Review by Administrative Rules Review Committee 

The Administrative Rules Review Committee, a bipartisan legislative committee which oversees 
rule making by executive branch agencies, may, on its own motion or on written request by any 
individual or group, review this rule making at its regular monthly meeting or at a special meeting. 
The Committee’s meetings are open to the public, and interested persons may be heard as provided in 
Iowa Code section 17A.8(6). 

The following rule-making actions are proposed: 
 ITEM 1. Adopt the following new paragraph 83.61(4)“d”: 
 d.  The state reserves payment slots each waiver year (July 1 to June 30) for use by children who 
must reside outside the family home in a residential-based supported community living licensed 
residential care facility. The state also reserves payment slots each waiver year (July 1 to June 30) for 
use by members living in an ICF/ID, nursing facility, or out-of-state placement, or transitioning from 
the Money Follows the Person Grant, who choose to access services in the intellectual disability 
waiver program and leave the ICF/ID, nursing facility, or out-of-state placement to live in the 
community. 
 (1) Applicants who currently reside in an ICF/ID or nursing facility and have resided in that 
setting for four or more months may request a reserved capacity slot through the intellectual disability 
waiver. 
 (2) Applicants shall be allocated a reserved capacity slot on the basis of the date the request is 
received by the income maintenance worker or the waiver slot manager. 
 (3) In the event that more than one request for a reserved capacity slot is received at one time, 
applicants shall be allocated the next available reserved capacity slot on the basis of the month of 
birth, January being month one and the lowest number. 
 (4) Persons who do not fall within the available reserved capacity slots shall have the person’s 
name maintained on the reserved capacity slot waiting list. As reserved capacity slots become 
available at the beginning of the next waiver year, persons shall be selected from the reserved capacity 
slot waiting list to utilize the number of approved reserved capacity slots based on the person’s order 
on the waiting list. 
 ITEM 2. Amend paragraph 83.82(4)“d” as follows: 
 d.  Applicants who currently reside in a community-based neurobehavioral rehabilitation 
residential setting, an intermediate care facility for persons with an intellectual disability (ICF/ID), a 
skilled nursing facility, or an ICF and have resided in that setting for six four or more months may 
request a reserved capacity slot through the brain injury waiver. 
 (1) to (3) No change. 

mailto:appeals@dhs.state.ia.us
https://www.legis.iowa.gov/committees/meetings/meetingsListComm?groupID=705&ga=89
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 ITEM 3. Adopt the following new paragraph 83.123(1)“e”: 
 e.  The state reserves payment slots each waiver year (July 1 to June 30) for use by members 
living in a state of Iowa mental health institute (MHI), a psychiatric residential treatment facility 
(PRTF), or an out-of-state facility placement who choose to access services in the children’s mental 
health waiver program and leave the MHI, PRTF, or out-of-state placement to live within their family 
home. For the purpose of reserved capacity within the children’s mental health waiver program, an 
MHI is defined in Iowa Code section 226.1 and a PRTF is defined in 42 CFR 483.352. 
 (1) Applicants who currently reside in an MHI, PRTF, or out-of-state placement and have resided 
in that setting for four or more months may request a reserved capacity slot through the children’s 
mental health waiver program. 
 (2) Applicants shall be allocated a reserved capacity slot on the basis of the date the request is 
received by the income maintenance worker or the waiver slot manager. 
 (3) In the event that more than one request for a reserved capacity slot is received at one time, 
applicants shall be allocated the next available reserved capacity slot on the basis of the month of 
birth, January being month one and the lowest number. 
 (4) Persons who do not fall within the available reserved capacity slots shall have their names 
maintained on the reserved capacity slot waiting list. As reserved capacity slots become available at 
the beginning of the next waiver year, persons shall be selected from the reserved capacity slot waiting 
list to utilize the number of approved reserved capacity slots based on their order on the waiting list. 
 

https://www.legis.iowa.gov/docs/ico/section/226.1.pdf
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                             Iowa Department of Human Services 

                     Information on Proposed Rules 

Name of Program Specialist 

LeAnn Moskowitz 
Telephone Number 

515-321-8922 
Email Address 

lmoskow@dhs.state.ia.us 

 1. Give a brief purpose and summary of the rulemaking: 

The proposed rule adds the reserve capacity slot criteria from the HCBS Waiver applications for the 
Intellectual Disability Waiver and the Children’s Mental Health Waiver and amends the amount of time that 
a member must be in an institutional stay to qualify for a reserved capacity slot under the Brain Injury 
Waiver from six months to four months.  
 

 2. What is the legal basis for the change?  (Cite the authorizing state and federal statutes and federal 
regulations): 

  Section 249A.15A, Code 2018, 249A.4
 

 3. Describe who this rulemaking will positively or adversely impact. 

HCBS BI, ID and CMHW waiver applicants will be positively impacted. Members that are in institutions 
and wish to move to the community will be able to access a reserved capacity slot after a four month 
institutional stay rather than a six month institutional stay. This closes the two month gap between when a 
member loses their waiver funding slot after 120 days in an institution and when they are able to request a 
reserved capacity slot.  
 

 4. Does this rule contain a waiver provision?  If not, why? 

A waiver provision is not necessary. 441 -1.8(17A, 217) provides for waiver of administrative rules in 
exceptional circumstances.  
 

 5. What are the likely areas of public comment? 

This confers a benefit to the member, the public will be pleased with this change.  
 

 6. Do these rules have an impact on private-sector jobs and employment opportunities in Iowa?  (If yes, 
describe nature of impact, categories and number of jobs affected, state regions affected, costs to 
employer per employee.) 

There is no impact to jobs.  
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               Administrative Rule Fiscal Impact Statement 

Date:  1/21/2021 

Agency: Human Services 

IAC citation: 441 IAC 83 

Agency contact: LeAnn Moskowitz 

Summary of the rule: 

The proposed rule adds the reserve capacity slot criteria from the HCBS Waiver applications for the 
Intellectual Disability Waiver and the Children’s Mental Health Waiver and amends the amount of time that a 
member must be in an institutional stay to qualify for a reserved capacity slot under the Brain Injury Waiver 
from six months to four months 
 

Fill in this box if the impact meets these criteria: 

  No fiscal impact to the state. 

  Fiscal impact of less than $100,000 annually or $500,000 over 5 years. 

  Fiscal impact cannot be determined. 

Brief explanation: 

Budget Analysts must complete this section for ALL fiscal impact statements. 

The proposed rule aims to reduce the amount of time a member must be in an institutional stay to qualify for 
a reserved capacity slot from six months to four months. There is currently a limit on the number of funding 
slots available under the waivers, this rule does not change the funding slots available. There is no fiscal 
impact anticipated.  

Fill in the form below if the impact does not fit the criteria above: 

  Fiscal impact of $100,000 annually or $500,000 over 5 years. 

Assumptions: 
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Describe how estimates were derived: 

      

Estimated Impact to the State by Fiscal Year 

 Year 1 (FY 2021)  Year 2 (FY 2022)  

Revenue by each source:     
General fund               
Federal funds               
Other (specify): 
 

              

    

TOTAL REVENUE               

Expenditures:     
General fund               
Federal funds               
Other (specify): 
 

              

    

TOTAL EXPENDITURES               

NET IMPACT               

 This rule is required by state law or federal mandate. 

Please identify the state or federal law: 

      

 Funding has been provided for the rule change. 

Please identify the amount provided and the funding source: 

      

 Funding has not been provided for the rule. 

Please explain how the agency will pay for the rule change: 

There is no fiscal impact anticipated. 

Fiscal impact to persons affected by the rule: 

None anticipated. 

Fiscal impact to counties or other local governments (required by Iowa Code 25B.6): 

None anticipated. 
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Agency representative preparing estimate: Soraya Miller                              JH 01/28/2021, JS 2/1/21 

Telephone number: 515-281-6017 
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