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December 31, 2019

DHS Council Members:

Enclosed please find the materials for the January 8, 2020 meeting.

This meeting will be held by Conference Call - please see the agenda for the call-in information.

Please be sure to let me know if you will be unable to attend as a quorum is necessary.

Thank you,

^
Annie Lukens
DHS Council Secretary
515-281-5455
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1                                                      January 6, 2020 

 

  Kelly Garcia, Director                                     Council on Human Services 

 
 
 
 
 
 
 
 
 
 
 
 
 

 
CONFERENCE CALL MEETING 

 
 
 
10:00 a.m. Call to order  

 
10:05 a.m. Approval of Minutes – December 11, 2019 
 
10:10 a.m. Counsel Action - Vote to create two Division Administrator positions to 

oversee MHDS; one for Community and the other for Facilities. 
 
10:15 a.m. Rules - Nancy Freudenberg 
 

The following amendments to the administrative rules are presented for adoption at 
the January 8, 2020, meeting of the Council on Human Services:   
 
R-1.  Amendments to Chapter 75, “Conditions of Eligibility.”  This rule will continue to 
allow an annual change in the statewide monthly standard deduction for personal 
care services provided in a licensed Residential Care Facility (RCF) based on the 
Consumer Price Index (CPI) for urban consumers.  This annual change continues to 
be a benefit to Medically Needy members who reside in a licensed RCF because it 
allows the personal care needs to be applied to the spenddown obligation.   
 
R-2.  Amendments to Chapter 78, “Amount, Duration and Scope of Medical and 
Remedial Services,” and to Chapter 79, “Other Policies Relating to Providers of 
Medical and Remedial Care.”  This rulemaking updates and clarifies language to 
reflect existing prescribed outpatient drug policies for qualified prescribers, reasons 
for nonpayment of drugs, covered nonprescription drugs, quantity prescribed, drug 
reimbursement methodology and credits for returned unit dose drugs not consumed.        

R-3.  Amendments to Chapter 78, “Amount, Duration and Scope of Medical and 
Remedial Services,” Chapter 83, “Medicaid Waiver Services,” and rescinds and 
adopts new Chapter 90, “Case Management Services”.  Clarifies the case 

AGENDA 

Wednesday, January 8, 2020 
Time: 10:00 a.m. – 11:00 a.m. 

Hoover State Office Building 
Director’s Cabinet Room  
1305 E. Walnut Street 

Des Moines, IA 
Dial: 1-866-685-1580 
Code: 515-281-7064# 
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management service activities that are received by various populations in the 
Medicaid program.  Revises rules to include definition and references to Core 
Standardized Assessments (CSA) as required under the Balancing Incentive 
Program (BIPP).  The BIPP was created as part of the federal Patient Protection and 
Affordable Care Act.  Participation by Iowa is required by 2012 Iowa Acts, chapter 
1133, section 14, and 2013 Iowa Senate File 446, section 142 (20).  Adds a section 
to outline and require billable activities for fee for service members.  Adds a 
requirement for provider reporting of minor incidents.  Adds the person-centered 
service planning definition and service requirements.  Updates case management 
cross references in other chapters that are affected by this rule package.   

R-4.  Amendments to Chapter 81, “Nursing Facilities.”  The department has 
promulgated rules in order to provide clarification on the treatment of depreciation 
when a change of nursing facility ownership occurs.  Rules are also promulgated to 
clarify leasing arrangements.  The department has updated the Iowa Medicaid 
Enterprise (IME) mailing address and made changes to reflect current operations of 
the IME.   

R-5.  Amendments to Chapter 95, “Collections.”  This rule eliminates references to 
the application fee paid by non-assistance customers when requesting services from 
the Child Support Recovery Unit (CSU).  Recent legislative changes to Iowa Code 
Chapter 252B.4 eliminated the customer paid fee.  SF 605 also increased the annual 
fee for non-assistance child support cases.    
 

  
10:30 a.m. Council Update 
 
10:40 a.m. Director’s Report – Director Kelly Garcia 
 
11:00 a.m. Adjourn 

 
 
This meeting is accessible to persons with disabilities. (If you have special needs, please 
contact the Department of Human Services (515) 281-5455 two days prior to the meeting.) 
Note: Times listed on agenda for specific items are approximate and may vary depending on 
the length of discussion for preceding items. Please plan accordingly. 
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  Kelly Garcia, Director                                     Council on Human Services 

 
 

 
 
 

EXECUTIVE COMMITTEE MEMBERS DEPARTMENT OF HUMAN SERVICES 

Mark Anderson – present Kelly Garcia – present  

Kimberly Kudej – present Mikki Stier - present 

Sam Wallace – present Rick Schults - present 

Carol Forristall – present Julie Lovelady - present 

Rebecca Peterson – present Carrie Malone - present 

Skylar Mayberry-Mayes - present Matt Highland - present 

 Julie Dougherty - present 

 Nancy Freudenberg - present 
 

EX-OFFICIO LEGISLATIVE MEMBERS 

Representative Joel Fry – absent 

Representative Timi Brown-Powers - absent 

Senator Amanda Ragan – present 

Senator Mariannette Miller-Meeks – absent 
 
Guests 
Adrienne Erazo – DHS    Flora Schmidt – IBHA 
Erin Davison-Rippey – PPNCS   Natalie Krebs - IPR 
Sheena Dooley – PPNCS    Kris Bell – SDC 
Stacie Maas – ITC     Sandi Hurtado-Peters – IDOM 
Jane Hudson - DRI  
  
Call to Order  
Chair Mark Anderson called the Council meeting to order at 10:00 a.m. in the first floor 
conference room at the Hoover State Office Building in Des Moines, IA.  
 
Roll Call 
Five council members were present.  
One Ex-officio legislative member was present, three were absent.  
 
 
 
 
 
 

Meeting Minutes 
December 11, 2019 
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Approval of Minutes 
A motion was made by Wallace and seconded by Forristall to approve the minutes of the 
November 13, 2019 meeting. 
MOTION UNANIMOUSLY CARRIED 
 
Rules 

The following amendment to the administrative rules is presented for adoption at the 
December 11, 2019, meeting of the Council on Human Services:  Due to the 
comment period just ending on November 26, 2019, rules there was not sufficient 
time to gather the comments and propose changes for your review for the other 
noticed rules that were under review.  Those rules will be presented at the January 
meeting.  
 
R-1.  Amendments to Chapter 73, “Managed Care’”.   2019 Iowa Acts, House file 
766, Section 63, requires the Department to adopt rules to require that both 
managed care and fee for service payment and delivery systems utilize a uniform 
process, including but not limited to uniform forms, information requirements, and 
time frames, to request medical prior authorizations under the Medicaid program.   

 
A motion was made by Wallace to approve and seconded by Forristall.  
MOTION UNANIMOUSLY CARRIED. 
 
The following amendments to the administrative rules are presented as Notice of 
Intended Action for review by the Council. 
 
N-1.  Amendments to Chapter 79, “Other Policies Relating to Providers of Medical 
and Remedial Care.”  This rule implements HF 766, which updates the Medical 
Assistance Advisory Council (MAAC) and Executive Committee meeting rules 
regarding membership, voting, and duties.  This amendment also removes the 
Executive committee and its responsibilities.  .   

N-2.  Amendments to Chapter 79, “Other Policies Relating to Providers of Medical and 
Remedial Care,” and Chapter 83, “Medicaid Waiver Services”.  This rule implements 
HF 760 which directs the department to eliminate the monthly budget maximum or 
cap for individuals eligible for the Medicaid home and community–based brain injury 
waiver.  This rule also implements HF 766 which appropriates additional funds to 
adjust the per diem rates for assertive community treatment (ACT) services.      
 
N-3.  Amendments to Chapter 95, “Collections.”  This rule eliminates references to 
the application fee paid by non-assistance customers when requesting services from 
the Child Support Recovering Unit (CSU).  Recent legislative changes to Iowa Code 
Chapter 252B.4 under eliminated he customer paid fee.  SF 605 also increased the 
annual fee for non-assistance child support cases.  
   
A motion was made by Wallace and seconded by Forristall to approve the noticed 
rules. MOTION UNANIMOUSLY CARRIED. 
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Family Planning Update 
Julie Lovelady, Deputy Director of Medicaid, gave an overview of the Family Planning Update.  
 
Update on Park and Institutional Roads Program  
MHDS DA Rick Shults provided the council with a review of roads program.  
 
Director’s Report  
Director Garcia spoke to the council about the recent investigation by the Department of 
Justice at Glenwood and Woodward Resource Centers. She provided the council with a brief 
update regarding Glenwood and how DHS is fully cooperating with the investigation. Director 
Garcia mentioned that she met with a team of Doctors from the University of Iowa hospitals 
and clinics that were brought in to make ensure the patients there are ok and are being well 
taken care of. She informed the council she will keep them updated on any additional 
information related to the investigation. 
 
The next meeting of the Council on Human Services will be a conference call on 
January 8, 2020 in the Cabinet room at the Hoover State Office Building.  
 
Adjournment 
Chair Mark Anderson adjourned the meeting at 10:58 a.m.  
 
 
 
 
Respectfully Submitted by,  
Julie Dougherty 
Council Secretary  
JD 
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DAS

STATE OF IOWA
invites applications for the position of:

Division Administrator • Facilities

SALARY:

LOCATION:

JOB TYPE:

AGENCY:

OPENING DATE:

CLOSING DATE:

LINKEDINTAG:

POINT OF
CONTACT:

TO APPLY:

$46.68 - $72.90 Hourly
$3/734.40 - $5/832.00 Biweekly
$97,094.40 - $151/632.00 Annually

Des Moines " 50319 - Polk County

Full-time

401 Dept of Human Services - Central Office

12/31/19

01/31/20 04:30 PM

# LI- POST

Hiring Manager at HR@dhs.state.ia.us

For consideration applicants must include a resume, and cover letter,

JOB DESCRIPTION:

This is a non-merit position with the Department of Human Services - Central Office.

In addition to applying on NEOGOV, Candidates must follow the instructions in the "To
Apply" section.

Become a team member of The Iowa Department of Human Services (DHS). DHS is seeking qualified
candidates for the position of Administrator of Mental Health and Disability Services (MHDS) Facilities.
This position provides leadership/ direction and executive oversight over the six MHDS facilities that
include - two psychiatric hospitals/ two residential treatment facilities for individuals with intellectual
disabilities, a civil commitment unit for sexual offenders/ and the boys' state training school.

Iowa is a Medicaid expansion state with a broad array of Medicaid covered behavioral health services
and extensive home and community-based services waivers for individuals with a serious mental illness,
children with a serious emotional disturbance and individuals with an intellectual disability. The Division
works closely with the Department's Community Services and Targeted Case Management team;
[Vtedicaid Bureau; Adult, Children/ and Family Services; Iowa Department of Public Health's Substance
Use Disorder Treatment Bureau, and the Department of Education and the judiciary and law
enforcement to design, develop, and implement public mental health and disability services in Iowa. In
addition to Medicaid and MHDS Facilities' budgets/ the Department's six facilities have operating
budgets of about $205 million with approximately 1850 full time equivalent employees. 5
superintendents/ more than 80 medical staff that includes 6 physicians and serve approximately 2,000
lowans with the most severe and complex needs. The Department has five separate campus sites
covering 2/249 acres with 290 buildings.

Statewide travel is required, with recurring onslte visits to each facility located across the Iowa in
Cherokee (Mental Health Institution and Civil Commitment Unit for Sex Offenders)/ Eldora (Boys State
Training School)/ Glenwood (Resource Center), Independence (Mental Health Institution) and
Woodward (Resource Center).

This is an at-will, merit exempt senior level management position with a direct reporting relationship to

http://agency.governmentjobs.com/iowa/job_bulletin.cfm?jobID^2670209&sharedWindow^O 1/3/2020
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the Department of Human Services Director.

LOCATION: The position is located in Des Moines/ Iowa. Des Moines is ranked 5th best to live in the
United States by US News and World Report. Des Moines offers a myriad of cultural events, vibrant
restaurants/ excellent bike trails and parks, exceptional schools/ and an affordable housing and cost of
living.

More information can be found at https://www.qovernment1obs.com/careers/iowa

Our agency uses E-Verify to confirm the employment eligibility of all newly hired employees. To learn
more about E-Verify, including your rights and responsibilities, please visit www.dhs.aov/E-Verifv.

Posting for this position closes January 31, 2020.

MINIMUM QUALIFICATION REQUIREMENTS:

Applicants must meet at least one of the following minimum requirements to qualify for positions in this
job classification:

1) Graduation from an accredited four-year college or university and experience equal to seven
years of full-time management-level work in finance, human resources, engineering, law, social
work/ regulation, data processing, or program research or evaluation.
2) Eleven years of full-time management-level work experience in finance, human resources/
engineering, law, social work/ regulation/ data processing/ or program research or evaluation.
3) All of the following (a and b):

a. Seven years of full-time management-level work experience in finance/ human
resources, engineering/ law, social work, regulation/ data processing/ or program research
or evaluation; and
b. A combination of a total of four years of education and full-time experience (as
described in part a), where thirty semester hours of accredited college or university course
work in any field equals one year of full-time experience. Graduation from the Iowa
Certified Public Manager Program is also equivalent to one year of full-time experience or
education.

4) All of the following (a, b/ and c):
a. Five years of full-time management-level work experience in finance/ human resources,
engineering/ law/ social work, regulation, data processing, or program research or
evaluation; and
b. A combination of a total of four years of education and full-time experience (as
described in part a), where thirty semester hours of accredited college or university course
work in any field equals one year of full-time experience; and
c. A combination of a fcotal of two years ofgraduate-level education and full-time
experience (as described in part a), where twenty-four semester hours of accredited
graduate college or university course work in a public-service-related area (e.g., public or
business administration, social work/ law, education, engineering) equals one year of full-
time experience. Graduation from the Iowa Certified Public Manager Program is also
equivalent to one year of full-time experience or education.

5) Current, continuous experience in the state executive branch that includes one year of full-
time work as a Public Service Manager 1, Public Service Manager 2, or comparable specific
management-level position.

For additional information/ please click on this link to view thejob description.

TO CONTACT THE HIRING AGENCY:

I

h ttp://dhs.iow a. aov/

To Contact DAS HRE: dashre.info@iowa.aov

Position #20-01650
DIVISION ADMINISTRATOR - FACILITIES

MW

Please Note: The Hiring Agency listed above is responsible for all decisions regarding interviews and hiring.
Please contact them if you have questions.

http://agency.governmentjobs.com/iowa/job_bull6tin.cfm?jobID=:2670209&sharedWindow=:0 1/3/2020
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The State of Iowa is an Equal Opportunity/Affirmative Action Employer.

http://agency.govertu-nentjobs.com/iowa/job_bulletin.cfm?jobID^2670209&sharedWindow=0 1/3/2020
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DAS

STATE OF IOWA
invites applications for the position of:

Division Administrator

SALARY:

LOCATION:

JOB TYPE:

AGENCY:

OPENING DATE:

CLOSING DATE:

LINKEDIN TAG:

POINT OF
CONTACT:

TO APPLY:

$46.68 -$72.90 Hourly
$3,734.40 - $5,832.00 Biweekly
$97/094.40 - $151,632.00 Annually

Des Moines - 50319 - Polk County

Full-time

401 Dept of Human Services - Central Office

01/02/20

01/31/20 11:59 PM

# LI-POST

HR@dhs.state.ia.us

For consideration please apply through NEOGOV and submit your resume and
cover letter to HR@dhs.state.ia.us.

JOB DESCRIPTION:

This is a non-merit position with the Iowa Department of Human Services.

In addition to applying on NEOGOV, Candidates must follow the instructions in the "To
Apply" section.

Only applicants who meet the Minimum Qualification Requirements and meet all
selective requirements will be placed on the eligible list.

Salary range $97,094 to $151,632
Commensurate with skills and experience
Employee-employer-paid retirement plan and health insurance

Become a member of The Iowa Department of Human Services (DHS) team. DHS is seeking qualified
candidates for the position of Administrator of Mental Health and Disability Services (MHDS) -
Community Services and Targeted Case Management. This position provides leadership/ direction and
executive oversight over MHDS Community Services and Planning and State Provided Case
Management to serve and support lowans to live safe, healthy/ self-determined lives in their homes and
communities.

Iowa is a Medicaid expansion state with a broad array of Medicaid covered behavioral health services
and extensive home and community-based services waivers for individuals with a serious mental illness,
children with a serious emotional disturbance and individuals with an intellectual disability. The mental
health and disability system includes 14 county-based MHDS Regions, community mental health
centers/ private in-patient psychiatric hospitals, and psychiatric residential treatment facilities. Iowa's
MHDS Regions spend $112 M. for mental health and disability services for individuals not eligible for
Medicaid or covered by other insurance. The Division works closely with the Department's six Facilities,
Medicaid Bureau; Adult, Children, and Family Services; Iowa Department of Public Health's Substance
Use Disorder Treatment Bureau, and the Department of Education and the judiciary and law
enforcement to design/ develop/ and implement public mental health and disability services in Iowa. In

http://agency.govemmentjobs.com/iowa/job_bulletin.cfm?jobID=2670643&sharedWindow=0 1/3/2020
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addition to Medicaid and MHDS Regions' budgets/ the MHDS Community Services and Targeted Case
Management division has an annual operating budget of approximately $14 million and employs about
65 staff.

Statewide travel Is required.

This is an at-will/ merit exempt senior level management position with a direct reporting relationship to
the Department of Human Services Director.

EDUCATION: A Bachelor's degree with major course work in psychology/ social work public health,
health administration/ business administration/ public administration/ or related field is preferred.

EXPERIENCE: A minimum of five years executive or administrative experience which includes
administering the operations of a comprehensive behavioral health /intellectual disabilities, public health
organization or major division along with demonstrated knowledge or experience in: the law/ theories
and principles related to behavioral and/or public health; best practices in the field of behavioral and/or
public health; program planning/ development and evaluation; public administration to include strategic
planning, policy development and the administration and oversight of a complex budget; human
resources management with ability to effectively lead an organization through change; the health care
field to include ability to implement federal health care standards and requirements associated with
health care reform; the legislative process to include working cooperatively with legislators and
presenting legislation, services and budgets before legislative committees; demonstrated public
speaking skills and facilitation of high profile meetings and initiatives; collaborating and engaging
governmental , private entities, law enforcement, judges/ defense attorneys and prosecutors and
stakeholders (including families and service recipients); OR an equivalent combination of education and
experience.

LOCATION: The position is located in Des Moines/ Iowa. Des Moines is ranked 5th best to live in the
United States by US News and World Report. Des Moines offers a myriad of cultural events/ vibrant
restaurants/ excellent bike trails and parks, exceptional schools, and an affordable housing and cost of
living.

More information can be found at httDs://www.qovernmentiobs.com/careers/iowa

Our agency uses E-Verify to confirm the employment eligibility of all newly hired employees. To learn
more about E-Verify, including your rights and responsibilities, please visit www.dhs.aov/E-Verifv.

For consideration please submit your resume and cover letter to HR@dhs.state.ia.us.

Posting for this position closes January 31,2020.

SELECTIVES:

058 Budgeting
6 months' experience/ 12 semester hours/ or a combination of both in preparing, analyzing budgets;
and providing advjce/technical assistance with cost analysis/ fiscal allocation, and budget preparation.

AND

720 Policy Development
6 months' experience/ 12 semester hours, or a combination of both in the development of written
documents that will create policies/ standards, and procedures.

AND

397 Mental Health
6 months' experience in providing service/ treatment or assessment to those affected by mental health
challenges/ either in a private setting, group homes, local assistance agencies/ or state or privately-run
treatment institutions. Application must demonstrate that applicant has received a general orientation
to the symptoms and treatment protocols for mental illness or public policies/ procedures, or applicable
laws related to the topic/ or assistance programs for those affected by mental illness. Experience may
come from public/ private or non-profit organizations.

http://agency.governmentjobs.com/iowa/job_bulletin.cfm?jobID=2670643&sharedWindow=0 1/3/2020
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AND

545 Intellectual Disability
A minimum of one year of full-time (or equivalent part-time) experience in delivering or coordinating
services for persons with significantly sub-average general intellectual functioning existing concurrently
with deficits in adaptive behavior manifested during the developmental period. This would include/ but
would not be limited to:

• House parents and counselors who work at group homes
• Sheltered work or work activities staff
• Treatment staff affiliated with the state resource centers at Glenwood and Woodward

MINIMUM QUALIFICATION REQUIREMENTS:

Applicants must meet at least one of the following minimum requirements to qualify for positions in this
job classification:

1) Graduation from an accredited four-year college or university and experience equal to seven
years of full-time management-level work in finance, human resources/ engineering/ law, social
work/ regulation, data processing/ or program research or evaluation.
2) Eleven years of full-time management-levet work experience in finance/ human resources,
engineering, law, social work, regulation/ data processing/ or program research or evaluation.
3) All of the following (a and b):

a. Seven years of full-time management-leve! work experience in finance/ human
resources, engineering, law/ social work, regulation, data processing/ or program research
or evaluation; and
b. A combination of a total of four years of education and full-time experience (as
described in part a), where thirty semester hours of accredited college or university course
work in any field equals one year of full-time experience. Graduation from the Iowa
Certified Public Manager Program Is also equivalent to one year of full-time experience or
education.

4) All of the following (a/ b, and c):
a. Five years of full-time management-level work experience in finance/ human resources,
engineering/ law/ social work, regulation, data processing, or program research or
evaluation; and
b. A combination of a total of four years of education and full-time experience (as
described in part a), where thirty semester hours of accredited college or university course
work in any field equals one year of full-time experience; and
c. A combination of a total of two years ofgraduate-level education and full-time
experience (as described In part a)/ where twenty-four semester hours of accredited
graduate college or university course work in a public-service-related area (e.g., public or
business administration/ social work, law/ education, engineering) equals one year of full-
time experience. Graduation from the Iowa Certified Public Manager Program is also
equivalent to one year of full-time experience or education.

5) Current, continuous experience in the state executive branch that includes one year of full-
time work as a Public Service Manager 1, Public Service Manager 2, or comparable specific
management-level position.

For additional information/ please click on this link to view the job description.

TO CONTACT THE HIRING AGENCY:

I

httD://dhs.iowa.aov/

To Contact DAS HRE: da5hre.info@iowa.gov

Position #20-01649
DIVISION ADMINISTRATOR

MW

Please Note: The Hiring Agency listed above is responsible for all decisions regarding interviews and hiring.
Please contact them if you have questions.

http://agency.govemmentjobs.com/iowa/job_bulletin.cfm?jobID=2670643&sharedWindow=0 1/3/2020
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The State of Iowa is an Equal Opportunity/Affirmative Action Employer.

http://agency.govenunentjobs.com/iowa/job_bulletin.cfm?jobID==2670643&sharedWindow=0 1/3/2020



Department of
HUMAN SERVICES

Kim Reynolds, Governor Adam Gregg, Lt Governor Kelly Garcia, Director

December 31, 2019

Dear Council Member:

The following amendments to the administrative rules are presented for adoption at
the January 8, 2020, meeting of the Council on Human Services:

R"1. Amendments to Chapter 75, "Conditions of Eligibility." This rule will continue to
allow an annual change in the statewide monthly standard deduction for personal care
services provided in a licensed Residential Care Facility (RCF) based on the
Consumer Price Index (CPI) for urban consumers. This annual change continues to
be a benefit to Medically Needy members who reside in a licensed RCF because it
allows the personal care needs to be applied to the spenddown obligation.

R-2. Amendments to Chapter 78, "Amount, Duration and Scope of Medical and
Remedial Services," and to Chapter 79, "Other Policies Relating to Providers of
Medical and Remedial Care." This rulemaking updates and clarifies language to
reflect existing prescribed outpatient drug policies for qualified prescribers, reasons for
nonpayment of drugs, covered nonprescription drugs, quantity prescribed, drug
reimbursement methodology and credits for returned unit dose drugs not consumed.

R-3. Amendments to Chapter 78, "Amount, Duration and Scope of Medical and
Remedial Services," Chapter 83, "Medicaid Waiver Services," and rescinds and
adopts new Chapter 90, "Case Management Services". Clarifies the case
management service activities that are received by various populations in the
Medicaid program. Revises rules to include definition and references to Core
Standardized Assessments (CSA) as required under the Balancing Incentive Program
(BIPP). The BIPP was created as part of the federal Patient Protection and Affordable
Care Act Participation by !owa is required by 2012 Iowa Acts, chapter 1133, section
14, and 2013 Iowa Senate File 446, section 142 (20). Adds a section to outline and
require billable activities for fee for service members. Adds a requirement for provider
reporting of minor incidents. Adds the person-centered service planning definition and
service requirements. Updates case management cross references in other chapters
that are affected by this rule package.

R-4. Amendments to Chapter 81, "Nursing Facilities." The department has
promulgated rules in order to provide ciarification on the treatment of depreciation
when a change of nursing facility ownership occurs. Rules are also promulgated to
clarify leasing arrangements. The department has updated the Iowa Medicaid

1305 E. Walnut Street, Des Moines, IA 50319-0114



Enterprise (IME) mailing address and made changes to reflect current operations of
the IME.

R-5. Amendments to Chapter 95, "Coilections." This rule eliminates references to the
application fee paid by non-assistance customers when requesting services from the
Child Support Recovery Unit (CSU). Recent legislative changes to Iowa Code
Chapter 252B.4 eliminated the customer paid fee. SF 605 also increased the annual
fee for non-assistance child support cases.

There are no Noticed rules this month.

Sincerely,

JVcunjc^. <3fvuGMLdssMJyvtf'Ly.

Nancy Freudenberg
Bureau Chief
Policy Coordination

Enclosures




























































































































































