
Document for Monitoring and Oversight Committee 

    Block Grant Contract Reviews 

 

1. Contract name, provider agency and DHS contract manager 

Iowa Peer Workforce Collaborative  

University of Iowa 

Karen Hyatt, Contract Manager 

 

2. Date reviewed 

1/7/22 M & O Committee members present:  Rachel Cecil, Heather Thomas, Theresa Henderson 

and Donna Richard-Langer.  (Jacquie Easley was unable to attend) 

 

3. Contract start date, year of current contract and last year of contract: 

6/1/21 First year of the contract with possibility of 5 additional years. (Last year 2026) 

 

4. Purpose, Deliverables, Goals and Outcomes of contract. 

The contract is to Build the Peer Support Services, Family Support Specialist and Recovery 

Peer Coach workforce in Iowa. 

The contract states that the Peer Workforce Collaborative will submit recruitment and training 

plans, a supervision plan, a continuing education plan and an Employment Opportunities work 

plan.   

Provide statewide training including face-to-face in a minimum of four regional locations 

along with a minimum of two virtual training options. 

Support is provided to peer support specialist that want to obtain their certification. 

Serve as a clearinghouse for Providers seeking trained Peer Support Specialists seeking 

employment 

 

In the first 6 months 28 Peer Support Specialist have been trained.  All are employed 

                                        7 Family Support Specialist have been trained.  5 are employed 

                                      18 Recovery Coaches have been trained.  7 are employed 

 

5. Assessment and Outcome tools utilized 

80 % of participants will score 85% or above on the training exam.  Those that do not meet the 

score will be offered additional assistance so they can take the exam again and pass.  Or they 

might assist with other opportunities. 

 

6. Progress in meeting Goals and Outcomes 

Karen Hyatt shared that the University of Iowa has met or exceeded all outcomes.  She is very 

pleased with the new program manager, Kelly McCory. 

 



7. Review whether contract is on track with budget expectations 

They are on target with the budget projections. 

 

8. Barriers and Challenges in meeting Goals and Outcomes 

One challenge is that not all providers are sending their people to this training.   

Another challenge identified in the U of I monthly report is that there still is a significant number 

of no-shows or cancellations for the trainings. 

 

9. Successes 

The trainings are scheduled months out allowing providers and attendees to plan ahead.   

 

10. Considerations for follow-up. Any changes expected in an amendment for following year? 

Nothing yet. 

 

11. Reports received:  monthly, quarterly, annual.  Most recent report received. 

Monthly report for November received in December. 

All other monthly reports since July will be sent to the committee members. 

 


